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Reports from Conference Ministry Units 
 

Board of Ordained Ministry 

 
The Board of Ordained Ministry (BOM) helps the Minnesota Annual Conference of the United Methodist Church live 
out its mission through the enlistment, recruitment, credentialing, training, and support of the clergy of the 
conference.  The following are the highlights of our work for the year 2017-2018: 
 
Aligning the work of the BOM with the Bishop/Cabinet:  The Board Executive Committee continues to meet twice 
annually with the Cabinet, once in October and once in the summer.  In these meetings, we revisit our expectations 
for clergy leadership and how to best encourage faithful, effective qualities.  The BOM Chairs continue to serve on 
the Bishop’s Human Sexuality Task Force. 
 
Board Development:  At our fall meeting members of BOM read and discussed “Anatomy of Peace: Resolving the 
Heart of Conflict” from the Arbinger Institute.    
 
Licensed Local Pastors:  The number of people licensed for ministry continues to grow across the conference.  Due 
to the number of licensed local pastors we now have a conference staff person serving as registrar for LLPs.  We 
celebrate the vibrant, faithful leadership being provided through so many Licensed Local Pastors.   
 
Recruiting:  Recruiting continues to be an area of focus for the BOM.  We continue to engage the Chairs of the 
Ethnic Caucuses, support the ongoing Eli Project for interns, and visit seminaries with Cabinet members.  We are 
also working with Conference Leadership Development in the area of recruiting. 
 
Cultural Competency:  We have experienced an unusual amount of turnover this year in leadership of cultural 
competency training.  The BOM remains committed to growing in this area.  To that end, we utilize pre- and post 
interview questions of ourselves in regard to each candidate that we interview.  We are actively searching for more 
diversity within the makeup of the BOM. 
 
Clergy Support and Training:  We continue to support the well-being of clergy at all stages of ministry.  We support 
the New Clergy Leadership Academy, Soul Leaders, Shmita training – an enhanced Boundaries training, and MEF 
funds – conference funds for continuing education.   
 
It is a joy to work with talented, Spirit-filled members of the board. Their commitment of time, energy, and passion to 
the work of the board is humbling and inspiring. The opportunity to get to know the hearts, stories, and dreams of 
those we interview is simply a gift.    
 
Brenda North, Chair and Pam Serdar, former Chair 
 
A personal note from Pam Serdar: 
I am saddened to have to resign my position as co-chair of the BOM due to health reasons, but I look forward to 
working with all all clergy as a member of the BOM. Your passion for ministry and heart for the people is a great gift 
to the UMC. 
 
 

Board of Pension and Health Benefits 

 
The Conference Board of Pensions and Health Benefits (CBOPHB) is composed of twelve lay and clergy persons, 
assisted by one consultant, Wespath Benefits and Investments (formerly General Board of Pension and Health 
Benefits of The United Methodist Church) liaison and three staff. The CBOPHB Board is responsible for certain 
benefits for eligible ministerial members who are currently serving or who have served the annual conference and 
other church workers and lay employees of the annual conference. Those responsibilities include: 1) pensions; 2) 
protection in case of death or disability; 3) health insurance; 4) medical and dependent care reimbursement; 5) 
incapacitation funding (pulpit supply); 6) maternity/paternity leave funding and 7) adoptive aid grants. 
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2017-18 CONFERENCE YEAR HIGHLIGHTS/DEVELOPMENTS/ISSUES: 

1. Members of the CBOPHB participated in the Financial Advisory Consulting Team (FACT) study of the 
Minnesota Annual Conference in 2016. The two recommendations from the FACT report relating to the 
CBOPHB are: 

Commit to engage in the Economic Projection Process in conjunction with Wespath after the 2016 
Annual Conference Session.  

Review health benefits programs for active and retiree members of the Minnesota Conference.  

Effective January 1, 2017, the conference plan for Medicare eligible retirees and those on long-term disability 
with Medicare is with Blue Cross Blue Shield of Minnesota for fully insured retiree supplement medical and 
prescription drug policies. Presentations were held in October and November of 2016 in 6 locations around 
the state. The cost to participants remains the same as in 2016 with enhanced benefits and a lower out of 
pocket Rx maximum.  

Effective January 1, 2018, the self-funded MAC plan contract with Blue Cross Blue Shield of Minnesota 
terminated. In its place appointed clergy and lay employees eligible for the conference group health plan 
enrolled in Wespath’s HealthFlex Exchange plan effective January 1, 2018. The CBOPHB adopted the 
HealthFlex Exchange program to expand health insurance offerings: six medical/pharmacy plan options, three 
dental plans and two enhanced vision plans along with medical and dependent care flexible spending accounts 
and health savings account with the High Deductible health plan option. The change to HealthFlex allows the 
participant to choose the plan design and add-on options that best fit their needs for their family situation. The 
2018 cost share for the conference default health plan option (C2000) was the same as the 2017 cost share 
for church and participant choosing single or family coverage. A new tier was added, Employee + one, which 
reduced the participant cost due to lower premiums vs. family coverage on the MAC Plan.   

The CBOPHB began working on the Economic Projection Process with Wespath in 2017. More work is needed 
to refine the data. The process will assist the conference in establishing a long-term funding strategy based 
on the conference’s risk tolerance in order to respond to financial needs and competing interests for reserve 
funds.  

2. In calendar year 2017, the benefit reserves funded $1.25 million of conference expenditures thus providing 
relief to apportionment and local church expenses. The items funded from benefit reserves include retiree 
medical subsidy, LTD medical subsidy, CRSP-match, 2% of CPP premiums (which lower the cost to local 
churches), medical grants, medical/maternity/paternity leave, and benefit office staffing. In calendar 2018, 
benefit reserves will fund approximately $1.6 million in conference expenditures, an increase of $350,000 in 
health reserves to hold harmless 2018 church and participant cost shares as they migrate to the new 
HealthFlex Exchange plan.  
       

3. Effective January 1, 2017, the CBOPHB reduced the billing rate to the local church for the Comprehensive 
Protection Plan (CPP), the death and disability coverage for clergy appointed ¾ time or more. The prior billing 
rate was 3% of compensation (salary + housing), the new rate is 1% of compensation. Following the economic 
downturn of 2008 Wespath provided a premium holiday to all conferences for two years. The Minnesota 
Conference provided a 6 month premium rebate to all churches that provided CPP coverage at that time. 
Wespath has announced a CPP premium holiday for the years 2018 and 2019 due to the mortality schedule 
change to the RP 2014 indicating longer life expectancy, which increases the time in which death benefits are 
assumed to be paid. The CBOPHB determined using the remaining reserves from the prior premium holiday 
and reducing the CPP rate to 1% to the local church, the conference can fund the 2017 CPP cost (3% billed 
from Wespath) and continue the 1% CPP rate through 2021 and possibly beyond. It is understood that 
completely removing a cost to the local church for a year or two and then bringing it back is more difficult than 
a continued lower rate over many years.  

4. The Pre-82 pension liability of the Minnesota Conference is currently fully funded (101%) as of January 1, 
2016, the most recent Final Valuation from Wespath. The Pre-82 funds are committed to the payment of the 
obligations of the denominational pension plans.  They may be used for Pre-1982, MPP annuity contributions, 
and CRSP-DB contributions for Minnesota Conference clergy pension liabilities or for other conference’s 
unpaid liabilities to these same plans. In an effort to preserve a fully-funded status, the CBOPHB has 
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recommended the Past Service Rate (“PSR”) be increased at the annual rate of 2% for the foreseeable future. 
The Wespath Valuation Report for 2018 as of 1/1/2016 indicates the Pre-82 plan for all conferences, on a 
minimum contribution basis, with a funded ratio of 104%.  Wespath updated the morality assumption to the 
RP 2014 mortality schedule effective January 1, 2016 for 2018 which increased life expectancy increasing the 
conference’s liability for Pre-82. While Minnesota’s funded ratio is reported at 101% there are 21 conferences 
with funded ratios of less than 100 percent, and of those, 7 conferences are reported to have a funded ratio 
less than 80 percent. The Pre-82 plan encompasses all participating conferences; if a conference defaults on 
its liability all plan assets are available and all conferences are responsible for the liability.  The CBOPHB 
reviews the Valuation reports, the financial climate and the funded status each year to determine when it is 
prudent to redirect funds from the Pre-82 assets. The preliminary valuation report as of 1/1/2017 for 2019 
reports a funded ratio of 105%.  The Minnesota Annual Conference has reserves if there is an unfunded 
liability for the Pre-82 service.    

5. The Annual Conference 2017 payment to Wespath for the Clergy Retirement Security Program defined benefit 
component (“CRSP-DB”) was paid on December 31, 2017 from funds collected through direct bill to the local 
churches.  The 2017 contribution to CRSP-DB plan on December 31, 2017 was $1,287,938. Due to the 
mortality schedule change instituted 1/1/2016 for 2018, the CBOPHB determined using Pre-82 plan surplus 
to pay the CRSP-DB annual contribution for 2017 was not prudent, which was the procedure from 2007 
through 2015. In the future, payments of the CRSP-DB may be made by using Pre-82 plan surplus as 
determined each year based on the funded status of the Pre-82 plan and the financial climate.  In years when 
Pre-82 surplus is not available, payments received from local churches will fund the CRSP-DB contribution.  

6. For 2014 through 2019 the CBOPHB approved funding the CRSP one-to-one matching component of up to 
1% of compensation for clergy contributing to the UMPIP from the conference’s Deposit account invested at 
Wespath. The total 2017 CRSP-DC Match contribution was $128,329. Over 90% of clergy appointed in 
Minnesota participated and received CRSP-DC Match contributions.   See “Miscellaneous Additional 
Information” at the end of this report for specific billing information for 2019.  

7. General Conference 2012 approved changes to ¶1506.6, stating, “Each Annual Conference shall develop, 
adopt, and implement a formal comprehensive funding plan or plans for funding all of its benefit obligations.”  
The Conference Board of Pension and Health Benefits completed and submitted the Comprehensive Benefit 
Funding Plan for 2019 to Wespath in March 2018 for review and written opinion. The Comprehensive Benefit 
Funding Plan will be submitted to Annual Conference Session for approval annually.  

8. The health of the Minnesota Conference Plan participants, health care claims and the financial sustainability 
of the plan are all considered when premiums are set or plan changes are considered. The trend of health 
care claims is difficult to forecast. Since August of 1995 the Minnesota Annual Conference has provided 
medical insurance with a self-funded program administered by Blue Cross Blue Shield of Minnesota 
(BCBSMN) called the MAC Plan. The CBOPHB celebrates the history of the self-funded plan and the success 
in providing quality coverage for the participants for over 20 years.  

 The CBOPHB approved the use of MAC Plan reserves to retain the same church portion of the health 
insurance premium for the 2018 health plan year.  The use of reserves assists the local church by keeping 
the church share the same since 2011. The estimated amount of reserves that will be used $350,000. When 
the 2019 HealthFlex Exchange Plan premiums are calculated, MAC Plan reserves will be considered in the 
calculation process for the defined contribution available for participants to choose the plan that best fits their 
health and financial needs.  

The 2017 claims experience of the MAC Plan along with good reserve levels allowed the Under age 65 
premium for the C2000 (default HealthFlex plan most similar to the MAC Plan) and the Retired over age 65 
premium to stay the same for 2018 as in 2017. When possible, premium increases have been moderated by 
using reserves, Medicare Part D subsidies and other reimbursements. The following chart shows percentage 
premium increases since 2006. 
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Year 

Premium Increase  

For Under age 65 

Premium Increase  

For Retired Over age 65 

2006 1.75% 3.3% 

2007 6.5% 0.0% 

2008 8.5% 4.8% 

2009 6.0% 0.0% 

2010 18.0% 0.0% 

2011 5.0% 0.0% 

2012 0.0% 0.0% 

2013 0.0% -5.18% 

2014 - 18 0.0% 0.0% 

 
At this time the CBOPHB does not have a preliminary proposed increase for 2019 for Retired over age 65 with 
Medicare supplement plans due to changes in the Medicare Supplement market. The CBOPHB is in conversation 
with BCBSMN as to the plan options that will be made available for 2019 if congress does not continue the “Cost” 
plan option beyond 2018.  At this time the CBOPHB has not determined the 2019 cost share for participants in the 
HealthFlex Exchange plan. The earnings on reserve funds along with claims level in 2017 have increased the financial 
position of the MAC plan reserves. To keep the MAC Plan financially sustainable, reserve levels will be monitored 
regularly and careful consideration given for use of reserves to moderate increases in premiums. 

 

MAC Plan update:  

        

   2017            2016                      2015                     2014                   2013                 2012                                            

          

Income**             4,215,859      4,263,874     4,454,255  5,133,768              5,135,013               5,382,805                                                      

 

Claims +             3,244,577          3,806,492     3,917,905   4,406,160              4,401,454              4,042,308          

Stop/Loss 

Retiree BCBS             1,072,693 

      Premiums 

      Health Initiative           39,474              68,933         64,192          69,228         70,745                 74,884  

Programs  

 

Administrative              203,728             276,053         308,020     355,676                  339,766               321,946  

Fees             ___________       _________              _________            _________            _________       _________  

 

 Gain/ (Loss)               (344,612)             112,396          164,138       302,704        23,048              943,667  

 

** Income includes Medicare Part D Subsidy, Stop/Loss recovery for claims incurred above the attachment point, and Early Retiree 

Reimbursement Program.  

 
 

9. The Minnesota Annual Conference UMC contracted with Wespath’s Virgin Pulse program starting January 
2012.  The Virgin Pulse program allows participants the opportunity to earn incentive dollars by meeting 
quarterly goals. The total rewards and bonuses paid in 2017 was $14,100. The financial incentives are funded 
by the MAC Plan. Each participant has the opportunity to earn up to $200 per year ($50 per quarter) when 
meeting all four quarterly goals.  
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10. The Federal Government rolled out the Medicare Part D program January 1, 2006. The MN Annual 
Conference’s MAC Plan prescription drug coverage met or exceeded Medicare Part D coverage and was 
approved to receive the federal subsidy starting in 2006 and continuing thru 2016. The federal subsidy is 
based on the prescription drug claims for the retired Medicare eligible participants in the MAC Plan. The final 
subsidy received in 2017 for the 2016 Medicare eligible participants drug claims was $98,545. The federal 
subsidy has allowed the plan to keep the Retired over age 65 premium increases very small for years 2007 
through 2012 with a reduction in 2013 and no change in 2014-2018.   

Effective 1/1/2017 Medicare primary retirees were removed from the self-insured MAC Plan coverage and 
enrolled in Medicare supplement medical and drug plans. MedicareBlue Rx provides prescription drug 
coverage for all Medicare primary retirees. For retirees whose state of residence is Minnesota, their medical 
supplement coverage is a Group Platinum Blue (Cost) Plan through Blue Cross Blue Shield of Minnesota. For 
retirees whose state of residence is not Minnesota, their medical supplement coverage is a Senior Gold Plan 
through Blue Cross Blue Shield of Minnesota. The change to these new plans provided enhanced benefits to 
these retirees while reducing potential liability risk to the self-insured MAC Plan due to the prescription drug 
pricing climate. 

11. The conference has an unfunded liability for the retiree health care premium subsidy. PRM Consulting Group, 
the actuarial firm hired by the Conference, prepared an Actuarial Valuation of Postretirement Medical Benefits 
with a valuation date of January 1, 2017 for plan year ending December 31, 2017, which reported the Expected 
Postretirement Benefit Obligation (or present value of benefits) to be $13,043,819 using the RP 2014 mortality 
schedule and discount rate of 3.8%. While there are no dedicated funds specifically set aside for the 
postretirement medical liability there are reserve funds available for funding pension and benefit needs. 

INFORMATION RELATING TO THE PENSION PLAN AND COMPREHENSIVE PROTECTION PLAN ACTIVITY: 

1. Pre-82 Pension Information: The Conference has been successful in satisfying the past service pension 
liability for pre-1982 years of service.  This is due to the philosophy adopted in 1985 of “funding in advance” 
rather than “paying as you go”.  As a result of gifts, apportionments, pension campaigns, continuing support 
of Pension Partners, and investment earnings, the Pre-82 Plan is projected to be in a fully funded position as 
of January 1, 2016 for 2018, according to the most recent final valuation report issued September 2017 from 
the Wespath. Future changes in actuarial assumptions, earnings or payments could alter this annual 
projection either up or down.  The following partial chart illustrates the progress made since 1982. 

 
TOTAL PAST SERVICE (PRE-1982) PROJECTED PENSION LIABILITY 

Year 

Jan. 1 

Pension 

Rate 

Total 

Liability 

Funded Liability 

(Projected Value of Assets) 

Unfunded 

Liability 

Percent 

Funded 

1982 $178 $24,869,910 $9,947,960 $14,921,947 40.0 

1990 253 30,195,441 24,196,041 5,999,400 80.1 

1996 357 38,914,290 38,914,290 -0- 100.0 

2000 422 46,113,717 54,136,563 (8,022,846) 117.4 

2005 542 45,316,293 56,439,371 (11,123,078) 124.6 

2010 626 47,446,365 72,574,041 (25,127,676) 153.0 

2015 692 40,626,922 47,372,636 (6,745,714) 116.7 

2016 

2017 

706 

720 

40,315,977 

38,222,522 

46,619,244 

43,608,031 

(6,303,267) 

(5,385,509) 

115.6 

114.1 

2018 734.5 38,377,727 38,781,115 (403,388) 101.1 
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SUMMARY OF PAYMENTS FROM BENEFIT FUNDS ON DEPOSIT 

 2017 2016 

CRSP-DC Match $128,329 $127,841 

Special Grants & Pulpit Supply 48,783 17,340 

Retiree Medical Subsidy  583,080 590,996 

Total $760,192 $736,177 

 

 

SUMMARY OF DEFINED BENEFIT PENSIONS PAID FOR PRE-1982 SERVICE, MPP ANNUITY AND CRSP (Clergy 

Retirement Security Program) 

2017 Recipients 2017 2016 

409 Retired Clergy Participants $6,963,851 $6,822,827 

143 Retired Clergy’s Surviving Spouses  1,435,399 1,404,512 

552 Total Persons Receiving Pension Benefits $8,399,250 $8,227,339 

2. Comprehensive Protection Plan (CPP) 

FUNDS PAID OUT 2017 2016 

Disability Benefits to Pastors $214,086 $213,689 

CPP Benefits to Children & Spouses 19,936 29,122 

Total $234,022 $242,811 

 
INFORMATION RELATING TO MEDICAL INSURANCE 

1. General Information: Effective January 1, 2018, the self-funded MAC Plan was terminated and all remaining 
eligible participants were enrolled in Wespath’s HealthFlex Exchange program. HealthFlex Exchanges offers 
6 medical/pharmacy plans, 3 dental plans and 2 enhanced vision plans for participants to choose from based 
on their coverage needs. HealthFlex provides coverage to 33 conferences in the connection.  

 
2. Effective January 1, 2017 retirees over age 65 (Medicare eligible) and long-term disability members with 

Medicare have been enrolled in fully insured Medicare supplement plans. (see “Conference Year Highlights 
#10 above)  
 

3. MAC Health Plan Rates: The following charts show church share rates as of January 1, 2018 
 
COSTS AS OF JANUARY 1, 2018 (Church shares after subsidy from reserves) 

HealthFlex Exchange Local Church share  Pastor’s share 

ACTIVE PASTORS With ACH* W/OACH*  

Individual $7,128.00 $7,248.00 Depends on choice 

Family or Participant +1 $15,060.00 $15,300.00 Depends on choice 

*ACH=Automatic withdrawal from bank account 
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RETIREE & DISABLED RATES BEFORE SUBSIDY AS OF JANUARY 1, 2018 

  

RETIRED PASTORS ANNUAL 

PREMIUM 

Individual Pays Conference Pays 

Retiree or Spouse 65+ & 

MEDICARE 

$3,624.00—Single 

$7,248.00—Couple 

** ** 

Retiree under age 65 Depends on choice  

 

** ** 

Retired (clergy and spouse) 

One over 65/one under 65 

See above by type ** ** 

DISABLED PASTORS Conference will subsidize 70% of default premium for 5 years followed by 50% 

subsidy. (CBOPHB change July 1, 2005, amended 2009) 

** Subsidy Rules apply (See #4 Retiree Premium Subsidy for specifics) 

4. Retiree Premium Subsidy: Approved at the 2003 Annual Conference and effective January 1, 2005. Five years of 

continuous participation in the MAC Plan immediately prior to retirement is required for continuation on the MAC Plan 

in retirement. Participation in Medicare Part A and B is required for continuation on the MAC Plan when retired and over 

age 65. The basis for subsidy is the year of retirement, the retirement type (full, early or 20-year rule), and years of service 

as follows. 

 

Rules for Retiree Subsidy (subsidy is per clergy and per spouse on MAC Plan) 

Type of Retirement Retired before 

1/1/1982 

Retired between 

12/31/1981 & 1/1/1991 

Retired between 12/31/1990 

& 1/1/2019 

Full or Mandatory Lesser of 100% of 

premium or $320 per 

month 

Lesser of 100% of 

premium or $160 per 

month 

Lesser of 100% of premium 

or $4 per month per year of 

service 

Early (62 years of 

age or 30 years of 

service) 

Lesser of 100% of 

premium or $320 per 

month 

Lesser of 100% of 

premium or $160 per 

month 

Lesser of 100% of premium 

or $4 per month per year of 

service 

20 year rule No Subsidy No Subsidy No Subsidy 

For the complete detail of the legislation look in the 2003 Journal, action item 509 on pages 161–164. 

Approved action item 205 in the 2016 Journal on page 74 adjusted the years of service used for clergy retiring after 
1990 to include the year 2017. The Conference Board of Pension and Health Benefits will regularly review the years 
of service used for subsidy. 

5. HealthFlex Exchange eligibility: All clergy appointed ½ time or more are mandatory enrollment with the 
option to waive HealthFlex coverage if they have coverage by one of four options permitted by HealthFlex. 
Lay employees are eligible if the local church has completed the HealthFlex Sub-Adoption Agreement and 
works 30 or more average hours per week. The local church is required to fund at least the same premium 
share as they are required for single clergy coverage.    

Note: Eligible clergy that do not complete the enrollment form or the waiver form will be automatically enrolled in 
the default C2000 HealthFlex plan and the church will be billed. Billing is issued monthly by the conference benefits 
office. Complete details regarding the coverage and operation of the program are on file with the benefits officer 
of the Minnesota Conference and with HealthFlex. As of January 2018, 225 pastors, lay employees and retirees 
under age 65 are enrolled in HealthFlex Exchange plus their dependents. As of January 2018, 323 Medicare 
eligible retirees, spouses, surviving spouses, and LTD participants with Medicare are enrolled in the fully insured 
Medicare supplement plans offered by the Minnesota Annual Conference.  
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OTHER BENEFIT PROGRAMS 

FLEXIBLE SPENDING PLAN: HealthFlex Exchange offers a Flexible Spending Plan for participants on the medical 
coverage. The benefit plan is established by HealthFlex under Section 125 of the Internal Revenue Code. Participants 
elect an amount to withhold before tax, which may be used to pay medical, dental, or dependent care expenses. 
Carryover of unused funds up to $500 in a plan year are permitted.  

MEDICAL/INCAPACITATION LEAVE COMPENSATION: See 2011 Journal, page 93 thru 95, for policies and funding 
of and by Conference Board of Pension & Health Benefits relating to medical/incapacitation leave. The CBPHB 
currently provides pulpit supply for up to 8 weeks when a clergy person, due to impaired health (illness, surgery or 
accident) is deemed temporarily unable to perform the essential duties of the appointment by the Cabinet. 

MATERNITY AND PATERNITY LEAVE—PULPIT SUPPLY FINANCIAL ASSISTANCE: See 2005 Journal, Page 
125-126, for policies of funding by Conference Board of Pension & Health Benefits relating to Maternity and Paternity 
Leave. The Conference Board of Pension and Health Benefits will provide pulpit supply financial assistance to the 
church when arranged with the church, the District Superintendent and the Benefits Officer. Compensation to the 
pastor, pension and medical coverage will be maintained by the church for no less than the first eight weeks of leave. 

ADOPTIVE AID GRANTS: The Conference Board of Pension & Health Benefits provides an adoptive aid payment to 
active clergy participating in conference medical coverage for the adoption of a child other than a blood relative of 
either spouse or a legal lawful child from a previous marriage. Blood relatives are defined as nephews, nieces, 
grandchildren, or cousins. The CBOPHB approved at the September 9, 2014 meeting an increase to the Adoptive Aid 
Grant from $500 to $1,000 effective immediately. A request for payment must be made to the Conference Board of 
Pension & Health Benefits within 12 months from the date of adoption. This payment is in lieu of a maternity benefit, 
which would have been provided under the medical plan. The Board of Ordained Ministry & Cabinet should be 
reminded annually that this benefit is available to clergy. 

MISCELLANEOUS ADDITIONAL INFORMATION 
The 2019 Minnesota Conference Average Compensation (CAC) is $65,407. The 2019 Denominational Average 
Compensation (DAC) is $71,361. Compensation is defined as total cash salary plus housing plus any tax-deferred 
contributions made on the pastor’s behalf.  

The 2019 Clergy Retirement Security Program (CRSP) and Comprehensive Protection Plan (CPP) billing to churches 
is calculated as follows: 

CRSP – DB (defined benefit) =  $5,581.56 fulltime appointment 
     $4,186.08 ¾ time appointment 
     $2,790.72 ½ time appointment 
 
CRSP – DC (defined contribution) = 2% of Compensation (Salary + Housing) 
 
CPP - ¾ and fulltime appointment = 1% of Compensation (Salary +Housing)  

*The Wespath legislation adopted by General Conference 2016 changed the Comprehensive Protection Plan 
eligibility effective January 1, 2017 for ¾ time clergy appointed with a billing rate of 3% of clergy compensation 
(salary + housing). (see “Conference Year Highlights #3 above) 

Clergy pension benefits effective January 1, 2014, with Modified CRSP based on: 

 A defined benefit calculated at retirement: 1.0% x DAC x Years of Service beginning 1/1/2014 = Annual 
Defined Benefit at retirement 

 A defined contribution: 2% of clergy compensation (salary plus housing allowance or parsonage value of 25% 
of salary) to Clergy’s CRSP Defined Contribution account. 

 A defined matching contribution of up to 1% of clergy compensation for clergy contributing to the voluntary 
United Methodist Personal Investment Plan (UMPIP) greater than 0. The matching contribution was a new 
feature to the CRSP. 
 

Jean Edin, Pension/Benefits Officer 
Katherine Schill, Conference Board of Pension/Health Benefits Chair 
Barbara Brower, Director of Finance and Administration 
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Board of Trustees 

 
The Board of Trustees is established by The Book of Discipline in each annual conference (Paragraph 2512).  In 
Minnesota, the annual conference is incorporated as a nonprofit corporation; the members of the corporation are the 
same as the members of the Annual Conference.  The Board of Trustees serves, for purposes under corporate 
actions under Minnesota law, as the board of directors of the corporation.  The Book of Discipline entrusts the Board 
of Trustees with responsibility for receiving, collecting, and holding in trust all donations, bequests and gifts to the 
Annual Conference; administering such donations in accordance with the grantor and in the interest of the intended 
beneficiary of such gifts; receiving, holding in trust for and on behalf of the annual conference for use in ministries; 
investing, reinvesting, buying and selling all funds and property held in trust; and taking all necessary legal steps to 
safeguard and protect the interest and rights of the Annual Conference in any place and in any matter relating to 
property and rights to property owned by or on behalf of the Annual Conference. 

In its legal capacity as the board of directors of the corporation, the trustees are responsible for authorizing official 
acts of the Minnesota Annual Conference when it acts as a corporation.  Thus, the Board of Trustees acts as the 
legal representatives of the Annual Conference in its conduct of business buying and selling property, protecting the 
interests of the Annual Conference by procuring and maintaining insurance, participating in legal proceedings to 
protect the property rights of the annual conference, and authorizing instruments that bind the annual conference, 
such as deeds, mortgages, guarantees, and investments. 

United Methodist polity includes a trust clause whereby all property is held in trust for the denomination.  While each 
local church owns its building and property, the trust clause means that assets are held in trust for the future of 
United Methodism as part of the covenant relationship that every United Methodist has with one another.  This 
ensures that church property is used and retained by the denomination for the common goal of inviting, forming, and 
sending Christians to do God’s work in the world.  Discontinued church property comes to the annual conference 
through this trust clause.  Legacy resources from discontinued church properties are re-invested for the work of 
congregational development. As part of our work, the Board of Trustees, along with Congregational Development, 
assist transitioning congregations at the beginning or end of their life cycle. 

A significant event this year was the sale of Decision Hills Camp in Spicer MN to Open Door Christian Church on 
contract for deed for $2.5 million.  Decision Hills was established as a United Methodist camp in 1957.  Decision 
Hills was seeing a steady decline in participation, a large amount of required maintenance and upkeep, and a 
mounting deficit.  In 2013, the conference’s Camp and Retreats Board hired Kaleidoscope, Inc., a nationally 
recognized camp consultant, to study camp properties and suggest key moves to position camping and retreats for 
long-term growth and financial stability.  Divesting of Decision Hills was one of the group’s key recommendations. 
During this past summer, we received two offers, one from a Developer and one from Open Door Christian Church.  
The offer from the church was higher and would enable the space to continue to be used for ministry.      
 
Among the actions undertaken by the Board of Trustees in 2017-2018 are the following: 

 The task force assigned to attend to the former Joyce United Methodist Church property continues prepare 
and review several options for the building including the option to sell.  Currently, Uptown Church, a new 
church start, utilizes the facility for ministry.  The Trustees are committed to a ministry in Uptown and are 
working with the church and Congregational Development on costs and options. The task force also attends 
to the former Joyce UMC parsonage which is currently used by the pastor of Uptown Church. 

 Maintained the district superintendent parsonage in Alexandria and the Episcopal residence in Eden Prairie. 

 Continued to market the land in Sartell, MN for sale. 

 The task force assigned to attend to the Star Lake camp property is working with the Minnesota Land Trust 
to establish conservation easements on much of this pristine property.  We continue to lease the land to a 
non-profit group who utilize it as a camp.  

 Continued to hold the former St. Croix Valley UM Church building and parsonage for Embrace church 
campus and parsonage. The conference will continue to own these buildings until Embrace church has met 
certain benchmarks determined by Congregational Development.  

 
This is my final year serving on the Board of Trustees and I am grateful to the following members for their dedicated 
service:  Karen Andrew, Shirley Dubuque, Justin Halbersma, Craig Haberman, Jeffrey Larson, John Larson, Craig 
Lilja, Rachel Morey, Gordon Orde, Kim Portz, Barton Seebach and Kandis Will. 
 
Robert Braudt, Chair 
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Commission on Archives and History 

 
The Commission on Archives and History (CAH) met quarterly in 2017. We are pleased that the Conference 
Archivist (Kathy Spence Johnson) the Conference Historian (Thelma Boeder), and the Conference Secretary of 
Memoirs (David Laechel) are all-active on the Commission. 

 At our first meeting, we had our annual review of our Book of Discipline duties. 

 Continue to promote the 15 official Conference Historic sites. A complete listing is available on the 
conference website. 

 Provided 13 of clergy markers to families for clergy who passed away in 2016-2017. 

 Registered Portland Prairie UM Church as a "Historic Site" to the General Commission on Archives and 
History. We will presenting their plaque at their Annual Service, July 29, 2018. 

 Delivered General Conference Commission on Archives and History Historical Site markers to MN Historic 
sites:  Fahlstrom's Grave (marker attached to gravestone), and Koronis ministries. 

 Sent two delegates to the North Central Jurisdictional Commission on Archives and History Convocation 
hosted by Dakotas, at Bismarck (July 11-14, 2017). 

 Placed the UM Historical Society of MN Report on inactive status. Our archivist will continue to register the 
Historical Society’s non-profit status with the state, however, as Historical Society board members are active 
on the CAH. The Historical Society’s president continues to be Laurie Boche.  

 Began submitting quarterly articles in MN Connect. We included an article on Heritage Sunday, GCAH 
Picture Transcriptions, and Christmas holiday events at historic sites. 

 Began sending letters of recognition and encouragement to congregations that are celebrating significant 
milestones in the history of their congregations or buildings. 

 Helped the Conference Trustees and Bruce Buller think through the repair and reclamation needs of County 
Line Cemetery. 

 The Conference Archive has Minnesota Conference Archive/Past Perfect Catalogue online. Look here for 
Conference Archival records. http://minnesotaumc.pastperfectonline.com 

 While we prefer to receive funeral information from families, the Commission has agreed for the Conference 
Memoir Secretary to use public obituaries in the Conference Journal for clergy who have died when no other 
information is available. 

 Continue to make available guidelines for how local churches and cemeteries can set up a Cemetery 
Association for perpetual care for the cemeteries. 

 Sent members to be a part of the conversation hosted by our bishop regarding the repatriation to the Dakota 
peoples the historic and sacred Red Rock, currently housed at and maintained by Newport UMC. The 
Commission officially proclaimed that we have no claims on the sacred rock. 

 Began plans to host the North Central Jurisdiction Convocation July 8-11, 2019. 

David Werner, Chair 

 
Commission on the Status and Role of Women 

 
The work of COSROW is as important now as it was when Jeanne Audrey Powers began it as a vision for the UMC 
in the early 1970s.  While we continue to monitor and gather statistics about the number of women involved in the 
life and work of the church, gathering numbers is not the only purpose of COSROW. For the past several years, 
COSROW has successfully presented pre-conference seminars on topics relevant to women---Human Trafficking, 
Inclusive Language and Domestic Violence.  In 2017, for the first time, COSROW partnered with NAMAT (Native 
American Ministries Action Team) and CORR (Commission on Religion and Race) to present a pre-conference 
seminar.  The three groups presented an 8-hour seminar on the topic of "Who Is My Neighbor?" reflecting the 2017 
MN Annual Conference theme of "Becoming Pentecost People." Then, on Sept. 17, the MN COSROW co-chairs 
presented a workshop at the Women and Spirituality Conference in Rochester, MN.  The topic was "Naming our 
God---From Patriarchy to Radical Purpose."   2017 was a successful year for COSROW but it also was a sad 
one:  three amazing COSROW women had died:  Rev. Jeanne Audrey Powers, Rev. Jeanette Pettit and Rev. Betty 
Lundeen.  Their powerful awareness of social justice combined with a solid faith foundation made them strong 
advocates for women. They raised the consciousness of the countless lives they touched.  We have been blessed 
with their presence. 
 
Faye Christensen and Debra Collum, Co-chairs 

http://minnesotaumc.pastperfectonline.com/
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Director of Camping and Retreat Ministries 

 
2017 Highlights: 
 

 Staffing Transitions and Celebrations 
o Welcome Sean Binder as new director of Storm Mountain Center 
o Welcome Laura Eiesland as Area Marketing and Outreach Project Coordinator 
o Goodbye to Scott Jensen who retired as Director of Storm Mountain Center 
o Welcome Linda Bowers as Area Camping Office Assistant 
o Goodbye to Mary Wright who retired as Area Camping Coordinator 
o Welcome to Stacey Edwards as new Area Camping Coordinator 

 

 Operations Ending in Black 
o For the third year in a row in Minnesota, and for the second year in a row in the Dakotas, your camp 

and retreat program ended financially in the black.  Success is attributed to unified financial system, 
newly established financial controls and review process, staff management, review and establishing 
rates based on actual costs, and real-time access to accurate data and information  

 

 Central Office Staffing  
o In March of 2017, camping registration support and customer service shifted to a centralized focus.  

This decision came after the resignation of our Dakotas camping coordinator as well as the time and 
attention needed to hire and train a new staff person during the busy spring registration season.  
Camping and conference leaders assessed staffing and ministry needs and hired a new area 
camping staff person based out of the Dakotas conference in the fall of 2017. 

 

 Camp Ambassador Outreach 
o In October of 2017, the area camping ministry hired Laura Eiesland in a new role as Area Marketing 

and Outreach Coordinator.  Laura worked in collaboration with camping central office staff, campsite 
directors, and the Area Camp and Retreat Ministry Director, to lead and implement an updated and 
enhanced outreach that identified and strengthened relationships with local church representatives 
(Camp Ambassadors) who encourage their churches and communities to attend an area United 
Methodist Camp. 
 

 Camping Statistics and Additional Highlights - see 2017 missional report 
 
Strategic Ministry Plan Updates: 
 

 Dakotas 
o Lake Poinsett 

 Voas Cabin completed and dedicated  

 Removal of Cabins 2, 3 and 5 (Cabin 4 will be removed in 2018).  New Voas cabin 
includes sleeping space for 80 in 8 bedrooms each with its own bathroom, two large 
meeting rooms, a deck and a large patio with fireplace.  Dedication service was held 
on Saturday, Oct. 7, 2017. 

 James Larson Estate Gift 

 Lake Poinsett was named as the primary beneficiary of the James “Jim” Larson 
Estate.  Jim was a longtime volunteer and supporter of camping ministry and Lake 
Poinsett Camp. This gift will be used to establish a maintenance endowment and to 
further Lake Poinsett’s Key Area/Strategic Plans. 

 Minnesota 
o Koronis 

 New Tabernacle 

 $1.5M committed to project including funds raised though Koronis capital campaign and 
camp sale proceeds 

 Hoped for ground breaking – August 2018 

 Detailed case statement – www.koronisministries.org/continuingthevision 
 Fully remodeled/renovated Cabin #58 (lakeside cabin) 
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o Northern Pines  
 Significant repairs and replacement of septic and sewer systems camp wide 

o Star Lake 
 Members of the Minnesota Conference’s Board of Trustees voted in 2016 to pursue 

conservation easements over individual parcels of Star Lake Wilderness Camp land 
 

 Other Site Additions and Improvements 
o Wesley Acres 

 Updated chapel 
 New Labyrinth 
 New and improved zip-line 

o Storm Mountain Center 
 Memory Pavilion 

o Kowakan Adventures 
 New Kevlar canoes 
 New bunkbeds and mattresses 

 
 
Updates and Reminders: 
 

 Shared Area Mission, Core Values, Outcomes  
o Mission: Helping campers and guests to experience Christ, Creation, and Community through camp and 

retreat ministries 
o Core values: Providing sacred places apart, nurturing Christian faith and discipleship, teaching creation 

care and appreciation, partnering with United Methodist churches and agencies, extending Christian 
hospitality and community, developing principled spiritual leaders, and inspiring and equipping lives for 
love and justice 

o Outcomes: Disciples and leaders who hear and respond to God’s call to share their faith, love and 
accept everyone, serve others, and trust God 

 

 Campwise 
o Dakotas and Minnesota Camps utilize Campwise, a widely-used camp and retreat software program, for 

camper and guest registration, data management, and reporting 
o 2017 included refined of improved reporting for volunteer leaders, staff, user day reports for 

hosted/conference ministries, and automation 
 

 Site Advisory Teams 
o Campsites continue to develop and strengthen their site advisory teams/councils   These teams allow 

volunteers an opportunity to participate in the camping ministry in the areas they love most, provide 
direct feedback to our site directors and staff, and extend the reach of each site. People interested in 
serving on a site team should contact the director of the site 

 

 Dakotas-Minnesota Area Alignment 
o All Dakotas – Minnesota staff, including site directors and central office staff, continue to meet and plan 

consistently together 
o Governance - Since 2016, the Dakotas and Minnesota conferences’ camp and retreat ministries have 

combined their strengths and leadership and have come together to form a joint governance council. 
This arrangement expands the camping-related offerings for United Methodists in each conference as 
well as sharing of best practices to create the strongest possible area camp and retreat ministry.  The 
Camp and Retreat Council is made up of equal representation from each conference and meets 
quarterly. 

 

 Dakotas - Living into a Sustainable Operating Model 
o Apportionment neutral in camp operations - Dakotas Camps are committed to becoming 

apportionment neutral, in the funding of the camping operations only, by 2021. Camps will continue to 
receive apportionment support in the areas of capital development and maintenance, central office staff 
support, property taxes, and insurance. 
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o Annual Fund Development - The camp and retreat ministry has partnered with the Dakotas Foundation 
to develop an annual fund campaign to provide financial support and long-range sustainability with a 
goal of increasing giving as apportionment funds are reduced. 

o Fee/Rate Review – A comprehensive review of all fees and rates for camps and retreats was completed 
in 2016.  A phased multi-year plan to adjust rates was implemented in 2017.    

o Financial Policies/Controls - Each site develops a monthly spending plan based on prior year’s 
actuals.  Monthly conversation and review of any variances on established spending plans helps ensure 
real-time management and course correction as needed with a goal of no new deficits.  

 

 American Camp Association (ACA) Accreditation 
o Dakotas and Minnesota staff regularly review every facet of camp programs and operations to ensure a 

safe and quality camp experience for all participants. In 2017, Lake Poinsett Camp and Wesley Acres 
Camp joined Koronis, Northern Pines, and Kowakan as fully accredited operations through the American 
Camp Association, the national accrediting body for camping programs. Storm Mountain Center will 
seek accreditation in 2018. To earn accreditation, camps must comply with hundreds of health, safety, 
and program quality standards. Only one in five camps nationwide achieves this distinction. 

 

 Curriculum 
o All DAK/MN campsites use “Inside-Out” summer camp curriculum, a popular, ecumenical series, used in 

many camp and retreat settings throughout the country.   
 

 Continuing Education and Professional Development 
o Staff attend trainings, webinars, and workshops, both individually and as a group, in areas of 

management and spiritual growth 
 

 Current Staffing  
o Dakotas 

 Christy Heflin - Director, Lake Poinsett Camp 
 Sean Binder - Director, Storm Mountain Center 
 Paul and Brenda Lint - Co-Directors, Wesley Acres Camp  

o Minnesota 
 Leslie Hobson - Director, Northern Pines Camp 
 Dan Ziegler - Director, Koronis Ministries and Kowakan Adventures 

o Central Camping Office 
 Stacey Edwards - Camping Coordinator 
 Linda Bowers - Camping Assistant 
 Laura Eiesland - Marketing and Outreach Project Coordinator 
 Susan Shellberg - Camping Accountant 
 Keith Shew – Director of Camp and Retreat Ministries 

 
Thank you for your continued support of your camp and retreat ministries in the Dakotas and Minnesota Annual 
Conferences.  Thank you for making sure that the children, youth, families, and adults in your church and 
community know about camping opportunities!  Your support and encouragement helps ensure that Lake Poinsett, 
Koronis, Storm Mountain Center, Wesley Acres, Northern Pines, Kowakan, and many off-site programs and events 
can continue to be places where God meets with people.  An experience at one of your Dakotas and Minnesota 
United Methodist Camps has changed the lives of generations of our Annual Conferences’ leadership.  Thank you - 
you are appreciated!   
 
“Camp Gives Kids a World of Good!” American Camp Association 
 
Keith Shew 
 
 
 
 
 
 



15 
 

Director of Communications 

 
It’s been a busy and productive year in the communications department. Before providing a look at some highlights, 
I have to recognize Communications Specialist Karla Hovde. She’s been in her role for less than a year and yet kept 
things running smoothly and ensured that conference constituents remained well-informed and well served while I 
was on maternity/renewal leave from November 2017 through mid-February 2018. We are so fortunate to have her 
as part of our conference and communications staff. Here’s a brief look at some key projects and initiatives from the 
past year: 
 

 Print and video projects: We use a variety of printed pieces to help churches and individuals stay informed about 
key opportunities and progress throughout the year. Additionally, over the past year, we created a host of high-
quality marketing materials for seminary visits focused on recruiting capable and effective leaders for our 
conference. A sampling of our key, ongoing projects include quarterly newsletters for the Reach • Renew • Rejoice 
capital campaign, the Camp Minnesota summer catalog and related materials, annual conference session materials, 
a missional report that highlights key conference initiatives, and a wide variety of brochures and promotional 
materials (for events, internship program The ELI Project, etc.). We continue to work closely with the Dakotas 
Conference communicators to produce several high-quality and inspiring videos each year. These videos typically 
debut at Annual Conference and are shown by local churches after returning home. 
 

 New online tools: We have been working with our website vendor over the past year to create several online 
tools that enhance and advance conference work. For example, we created an online system where churches 
upload key metrics on a weekly basis and stories of transformation on a quarterly basis; district superintendents 
regularly review this data, and churches can use it to assess trends over time. We also worked on a robust tool to 
assist Appointive Cabinet members in tracking key clergy information and making appointments. And last, we’re 
working on some online forms that will improve the process of clergy performance reviews with district 
superintendents for both clergy and superintendents, and that will capture key data that can be used for leadership 
development purposes. 
 

 Praying Our Way Forward: From Minnesota 5-11, the Minnesota Conference participated in denominational 
“Praying Our Way Forward” initiative. Each annual conference spent one week in intentional prayer for the mission 
of The United Methodist Church to make disciples of Jesus Christ for the transformation of the world and for the 
work of the Commission on a Way Forward, which is tasked with addressing the denomination’s differences 
regarding human sexuality. We invited churches, groups, and individuals to sign up for a half-hour period during that 
week when they committed to praying for God to guide delegates and church leaders as they are discerning how 
God is calling us to move forward as a denomination. Many United Methodists from across our state signed up and 
participated. We also solicited brief prayers from a variety of clergy and laity across our conference, and we shared 
those prayers on the conference website, via social media, and in daily e-blasts throughout the week so that those 
seeing them could pause and use the prompts to pray. 
 

 E-newsletters: We continue to use two e-newsletters to help people throughout the conference stay connected 
and informed: MN Bulletin Board (which comes out every Tuesday and includes upcoming events and opportunities) 
and MN Connect (which comes out every Thursday and includes news, feature stories, ideas, and inspiration). At 
the beginning of each month, we also share a wrap-up e-newsletter that contains links to the top articles from the 
past month and a bulletin insert containing news and tidbits specifically geared toward people in church pews; the 
idea behind the bulletin insert is to facilitate deeper connection between individual congregations and the 
conference. These e-newsletters consistently have high open rates. 
 

 Social media: Social media continues to be a significant vehicle to help people throughout the conference stay 
connected on a daily basis. We share articles and blog posts, events, opportunities, inspirational messages, 
scripture, and more. As of March 16, 2018: 
>2,139 people “like” the Facebook page (up 274 from a year ago) 
>2,257 follow the conference on Twitter (up 189 from a year ago) 
>253 follow the conference on Instagram (up 76 from a year ago) 
These channels allow us to reach a different audience than those who receive information through our other 
avenues. For the past two years, we’ve also used Snapchat at Annual Conference. Conference attendees could put 
a customized “geofilter” (with that year’s conference theme and logo) over the top of any “snaps” (photos or videos) 
they posted during the event. This continues to be popular! 
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 Online video conferencing: In early 2016, the Minnesota and Dakotas Conferences jointly contracted with Blue 
Jeans, an easy-to-use online video conferencing service that allows conference leadership and ministry teams to 
have remote meetings from anywhere. Usage has been significant from the start and continues to increase. From 
March 1, 2017 to March 1, 2018, there were 1,115 meetings across the Dakotas-Minnesota Area that together 
spanned more than 3,000 hours. More than 3,000 participants used the system during that period. Many conference 
groups find this service to be invaluable, and it provides a huge cost savings in the form of reduced travel. Blue 
Jeans works well with the DAVID system that the conference has been using for several years for remote meetings 
(there are several DAVID sites throughout Minnesota, and groups can go to those sites to connect face-to-face 
through a television screen with people at other sites). 
 

 Outreach/crisis communications: We continue to work with individual churches to assist them with their 
communications strategies and media outreach, and we pitch stories to the media about newsworthy happenings 
that help tell the story of the United Methodist movement in Minnesota. This year, we also worked with several 
churches on crisis communications and helped them provide quick and thoughtful responses to some particularly 
difficult media requests.  
 

 Accolades: In March, we earned nine awards from the United Methodist Association of Communicators (UMAC), 
comprised of communicators from across the denomination (and for the second consecutive year, our conference 
received the top writing award—last year it went to me and this year it went to Karla):  
-Donn Doten Award of Excellence/Best in Class: “Member of Delano UMC puts faith into action at work” 
-1st place feature story: “Member of Delano UMC puts faith into action at work” 
-1st place enewsletter: “MN Connect” 
-1st place print newsletter: “Breakthroughs” 
-1st place single piece publicity & advertising: 2017 Camp Minnesota catalog 
-2nd place special publication: “Missional Toolkit for Churches” 
-2nd place news article: “Returning the Red Rock: An act of healing and reconciliation” 
-2nd place single piece publicity & advertising: “2016-2017 Missional Report” 
-Honorable mention: “Fridley UMC launches new service, welcomes Liberian neighbors” 
 
We are here to serve you and always love to hear from you. Please let us know if you have story ideas, or if there 
are particular resources or tools you’re looking for. We’ll do whatever we can to equip you to reach new people in 
your community. 
 
Christa Meland 
 
 

Director of Ministries 

 
Encounter the Spirit: Live Expectantly!  has been our theme for the year.  Annual Conference Session last year was 
one of the best with Rev. Junius Dotson as our guest speaker, Chuck Bell as our worship/music leader and three 
great Acts 2 talks from our own Minnesota United Methodists. We encountered the Spirit, no doubt about it, and I 
trust, are living expectantly! 
My work this year has been to dive deep into our some our systems to continue to seek how we can live as fired up 
and freed up leaders.  Major efforts include: 

 Launch of Shmita, an every seven year, Sabbath experience for clergy.  This is focused on the principles of 
well-being and helping clergy to flourish in ministry.  It is an intentional year for clergy to go to the balcony 
and reflect on their past season of ministry and create their leadership manifesto for the next season. 

 With our Director of Leadership Development, I have invested time working with the Board of Ordained 
Ministry on continuing to develop a culture of grace and excellence in all that we do.  We are clarifying our 
clergy competencies, strengthening our interview processes, and building alignment across our system from 
recruitment to selection to deployment.  Our ability to recruit, develop and retain passionate, gifted, apostolic 
leaders is central to being able to fulfill effectively our mission. 

 Moving toward performance based budgeting for our apportioned budget.  This has been in partnership with 
the Director of Finance and Administration.  We are been realigning the budget around our missional 
pathways, and continue to evaluate each area in relationship to its impact and seeking to fund as optimally 
as we can, those things that will undergird our Journey toward Vitality strategic plan. 

https://www.minnesotaumc.org/newsdetail/member-of-delano-umc-puts-faith-into-action-at-work-8302265
https://www.minnesotaumc.org/newsdetail/member-of-delano-umc-puts-faith-into-action-at-work-8302265
https://mnumc-email.brtapp.com/archivearea/230
https://www.minnesotaumc.org/reachrenewrejoiceresources
http://mnumc-email.brtapp.com/files/mnumc_camps/2017campingbrochure.pdf
http://mnumc-email.brtapp.com/files/ac2017/missional+toolkit+for+churches.pdf
https://www.minnesotaumc.org/newsdetail/returning-the-red-rock-an-act-of-healing-and-reconciliation-9004255
https://mnumc-email.brtapp.com/files/ac2017/missional%20report.pdf
https://www.minnesotaumc.org/newsdetail/fridley-umc-launches-new-service-welcomes-liberian-neighbors-8170547
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 We brought in Reggie McNeal to speak to our leaders and help us think through the work our Journey 
Toward Vitality team has been doing regarding our increasing our urgency and capacity to engage in the 
evangelistic task for making new disciples of Jesus Christ for the transformation of the world.  

 I continue to provide the primary leadership and training for our Healthy Church Initiative Churches.  We had 
6 churches that completed consultations in 2017, 4 of which are now in active coaching on their 
recommendations, and 4 churches have launched as a new cohort 2018 and are currently in the learning 
session phase of their process with consultations scheduled for the fall of 2018.  We also contract with Sue 
Nilson Kibbey to lead our Missional Consultation Initiative, and we have 6 churches in our current cohort.  I 
also do some individual coaching/mentoring of clergy upon request. 

 We also were invited to participate in an ecumenical opportunity around environmental justice with a water 
focus.  With a short time frame, we quickly put together a request to Lutheran Volunteer Corp to be matched 
with a person for a service year to engage in this partnership as our Environmental Justice Organizer.  The 
position will be begin August 20, 2018.  This person will advance the work of Hopeful Earthkeepers as also 
work with New City Church in Minneapolis as well as in the ecumenical partnership with the ELCA, 
Episcopal church and AME around water stewardship.  This will be one of the first, we hope, of full year 
residents in ministry to explore call and vocation as we raise up leaders for the church. 

Our staff is stellar as always, and this year, I want to acknowledge the extra efforts of Karla Hovde, our 
Communications Assistant who stepped up to make sure we maintained our excellent work while Christa Meland, 
our Director of Communications was on maternity and renewal leave.  It is my privilege to work with such a 
dedicated and fun group of people! 
 
Cindy Gregorson 
 
 

Director of New Church Development 

 
New places for new people to know and follow Jesus.   We are pleased to report that the Spirit has been doing new 
things in and through our connection over the last year.  Here is a brief overview: 
 
SPROUTING: 
 
Igelsia Piedra Viva began public worship fall of 2017 with Jesύs Purisaca.   Ministering in partnership with Simpson 
Church this new ministry is reaching Latinos that are primarily from Guatemala, Puerto Rico, Mexico and Ecuador.   
Minneapolis/St. Paul has over 200,000 Latinos representing a major mission need.  
Jesύs is bi-vocational and thereby deeply engaged in his local community.  
 
New City Church began public worship fall 2017 with Tyler Sit as the developer.   Tyler did a great job engaging 
people living in the Powder Horn Park area of Minneapolis with environmental justice practices along with spiritual 
formation work.   Tyler is bi-vocational and thereby deeply engaged in his community. 
 
Hubbard UMC in Park Rapids began a new service to reach new people with a launch in October.   They are 
reaching into an underserved people group in their community that would likely not attend their existing Sunday 
service.   This new effort is expanding their ministry footprint as a congregation.   
 
Maplewood Path of Grace has begun a new congregation in partnership with the Karen peoples a refugee group 
from Burma/Myanmar.   Indigenous leadership is propelling this new effort forward.   
 
Fridley UMC “MOVE” is a new place for new people led by Bob Rice a seminary student.  The new congregation is 
reaching particularly into the Liberian community and seeing significant partnership and involvement.  
 
GERMINATING: 
 
The seeds are deep in the soil in a variety of places with several planting leaders who are in the early season of 
their start up work.   Those include: 
 
*New UMC in St. Michael is developing with Abby Kammann  
*Brainerd UMC new service is developing with Justin Halbersma 
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*La Sueur UMC new service is developing with Terry Horn 
*Stewartville UMC new service developing with Wane Souhrada  
*Rapha Temple of Glory in Minneapolis with Mickson Devonrille   
 
GROWING:   
 
We are celebrating the steady development and growth of a rich diverse group of new church starts including: 
 
*The Beloved in St. Paul with Shawn Moore 
*Centennial St. Anthony Park with Whitney Sheridan  
*North Summit in Blaine with Josh Meyers 
*The Well in Apple Valley with Nate Larson 
*Crossroads Elko New Market with Gordon and Melissa Duel 
*Embrace St. Croix with Austin Walker 
*Uptown, Minneapolis with Jeremiah Lideen 
*Northern Light in Anoka with Cullen Tanner 
*Hmong Robbinsdale with Toubee Vang 
 
Each of these new start ups represent a vision to reach new people with the good news of Jesus Christ in ways that 
fit their unique context.   The MAC is privileged to be in partnership with each ministry. 
 
Ben Ingebretson 
 
 

Episcopacy Committee 

 
The functions of the conference Committee on Episcopacy are to support the bishop of the area in the oversight of 
the spiritual and temporal affairs of the Church, with special reference to the area where the bishop has presidential 
responsibility, to be available to the bishop for counsel, to assist in the determination of the episcopal needs of the 
area, and to make recommendations to appropriate bodies and to keep the bishop advised concerning conditions 
within the area as they affect relationships between the bishop and the people of the conference agencies. (see 
Book of Discipline, paragraph 637 for a full description of the committee’s responsibilities).  We pray that God will 
work through us as we engage in these tasks together. 
 
In 2017/18 we continued our pattern of meeting in the Fall with the Dakotas Committee on Episcopacy, and in the 
Spring on our own.  Fall 2017 we met in Minneapolis with the Dakotas Committee on Episcopacy.   
 
Providing support and encouragement for Bishop Ough and for Char is an important focus of our work.   We trust 
that Bishop Ough will continue to lead us with a strong missional focus, with courage and an attentiveness to the 
Holy Spirit’s movement as he  seeks to lead our Conference in making disciples of Jesus Christ for the 
transformation of the world.  We are grateful for his leadership and for his passion for churches to proclaim the 
Gospel of Jesus Christ by growing in their love of God and neighbor, reaching new people and healing a broken 
world.  We thank Char for her steadfast support of Bishop Ough and of our Conference.   In addition to his 
responsibilities in this Episcopal Area, Bishop Ough is finishing his term as the President of the Council of Bishops. 
We are proud that our bishop will continue to lead the Church in these difficult times.  We encourage the Bishop to 
continue to model good work life balance for the clergy and laity of our conference by setting aside time for sabbath 
rest and family vacations.  We urge all members of the Minnesota Annual Conference to pray for Bishop Ough and 
Char as they lead us into a future with hope. 
 
Our committee also celebrates the ministry and work of Sheilah Kyburz, Administrative Assistant for the Dakotas-
Minnesota Area of The United Methodist Church.   She is an inspiring role model for all of us as she serves with 
humility, efficiency and excellence.  We thank her for deep commitment to the whole area as she serves in this 
important role. 
 
Judy Zabel, Chair 
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Equitable Compensation Executive Secretary 

 
At the 2017 Annual Conference session, only the Executive Secretary of Equitable Compensation position was 
nominated and elected. 
Grants for equitable compensation are paid from the Strategic Leadership Fund according to the 2017 Policy and 
Procedure Manual section 300.03.c. 
The Covenant Committee of the Board of Ordained Ministry is to fulfill the other functions of the former Equitable 
Compensation Action Team (not elected since the 2015 Annual Conference session). 
 
As the Executive Secretary I have been paying attention to issues that I think are important to raise before the 
Annual Conference for information and possible action. 
 
The 2019 Equitable Compensation Schedule proposed by the Board of Ordained Ministry responds to the second 
concern raised in the section “Work that still needs to be done” below.  I would plan to work in 2019 to provide the 
Board of Ordained Ministry further information on the total compensation package of the neighboring Annual 
Conferences.  This information would include pastoral responsibilities for costs of health insurance and pensions as 
well as items either paid direct by the church (such as parsonage utilities) or by reimbursable plans (such as 
continuing education, travel, professional expenses, annual conference attendance expenses).  These additional 
items may have as much impact on actual pastoral compensation as cash salary paid. 
 
I have submitted an amendment to the Policies and Procedures Manual section dealing with grants for the tax 
liability for moves of less than 50 miles.  As a result of the tax bill passed in December 2017, this issue may become 
a mute one for a number of years.  But the policy would apply to moves made in 2017 and those beyond the years 
when many of the tax bill’s provisions revert to law in effect in 2017. 
 
As a result of the tax bill passed in December 2017, significant changes have taken place that affect the potential 
tax liability for pastors. 
 
Beginning with the 2018 tax year, there is no moving expense schedule to allow for deductions for moving expenses 
for anyone (except active military personnel).  Furthermore, the moving expenses are understood to be regular 
income that means the expenses paid on behalf of a pastors for moves will be fully taxable for federal and state 
income taxes.  These expenses are also subject to SECA.  This means that for many pastors the tax consequences 
of a move of any distance could be about 40% of the costs of the move.  It seems to me that there needs to be 
some study done about this issue.  This could result in a change made to the Policy and Procedure Manual to 
provide grants that will partially offset the tax liability for move of active pastors as has bene done for a number of 
years for moves of less than 50 miles.  Moves for retiring pastors have been considered taxable for a number of 
years. 
 
The second issue is that the elimination of the deduction for unreimbursed business expenses.  This makes it even 
more important for congregations to use an accountable reimbursement plan.   Many pastors have not requested 
reimbursement for all business expenses because there has been a way to reduce taxable income for a portion of 
these expenses.  That will no longer be the case.  Note the following paragraph that about the tax consequences of 
not using an-accountable reimbursement plan. 
 
SPECIAL NOTES TO CONGREGATIONS AND PASTORS:  
The Internal Revenue Service Mileage Rate for 2018 is 54½ cents per mile.  Mileage reimbursed at the IRS rate has 
no tax impact as income.  Congregations may pay a rate above this, but any reimbursement above the IRS rate 
must be declared as income (although actual expenses may offset this income).  Congregations do not have the 
option of reimbursing mileage at a lower rate. 
Some congregations continue to provide reimbursements for continuing education and mileage as an allowance (a 
budget figure divided by twelve) rather than on a voucher basis for actual expenses.  To do so is contrary to 
conference policies AND IRS requirements.  Continuing to pay an allowance rather than to reimburse according to 
vouchered receipts and an adopted congregational policy for reimbursements can result in significant tax liability to 
the pastor since the IRS considers allowance to be regular income that are subject to tax liabilities for federal, state, 
and SECA. 
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Work that still needs to be done: 
  
The 2012 General Conference added to The Book of Discipline as a responsibility of the Equitable Compensation 
Action Team the requirement to propose to the Annual Conference an arrearage policy.  The arrearage policy is to 
address the issue of times when a pastor has not received “a full scheduled payment of the approved 
compensation” and the congregation, pastor, and district superintendent have been informed of the fact and that “all 
avenues explored to meet the salary” (see ¶625.2(d) and ¶624 of The 2016 Book of Discipline).  Discussion of this 
issue and comparison with other current conference policies and procedures in order to propose an arrearage policy 
as legislation has not been completed by any group that I am aware of. 
 
A second area that may need attention is the history of equitable compensation levels in our Annual Conference that 
has resulted in a significant decrease in percentage of the Conference Average Compensation (CAC) as compared 
to the Denomination Average Compensation (DAC).  The chart immediately following this report provides the history 
since 1982.  The DAC exceeded the CAC for the first time in 1995 and has remained higher except for 2001 and 
2003.  Both the DAC and CAC are based upon the cash salary plus housing allowance paid or 25% of the cash 
salary for those in parsonages. 
The final chart following this report is the listing of the levels for the 2018 and 2019 Denominational Average 
Compensation (DAC) and the Conference Average Compensation (CAC) of the United States annual conferences.  
Note that the Minnesota Conference Average in 2019 is ranked 43rd of the 56 annual conferences.   Minnesota is 
lower than our neighbors in the Dakotas, Iowa, and Wisconsin Conferences in 2019.  In 2018, Iowa and Wisconsin 
were above Minnesota and the Dakotas was slightly lower than Minnesota. 
 
A third area that deserves some study is the issue noted above about the tax consequences of moving expenses.  
The General Board of Pension and Health Benefits is considering with others encouraging legislation as part of the 
assumed to be presented legislation to address “unintended consequences” of the tax bill passed in December 
2017. 
 
Rod Stemme, Equitable Compensation Executive Secretary 
 
 
 
 
 
 
 
 
 



21 
 

 

Year Base % of CAC

Minimum 

Maximum % of CAC

Conf. Ave. 

Comp.

Denom. Ave. 

Comp.

% of Base/ 

Maximum

1982 12000 [68.9] 14800 [84.9] 17425 16776 [71.5/88.2]

1983 13000 [68.8] 15950 [84.4]           18893 18263 [71.2/87.3]

1984 13300 [65.6] 16400 [80.7] 20332 19416 [68.5/84.5]

1985 13900 [64.6]   17150 [79.7]    21505 20726 [67.1/82.7]

1986 14500 [64.7]   19000 [84.8]    22410 21940 [66.1/86.6]

1987 14750 [59.98] 19250 [78.3]    24584 23449 [62.9/82.1]

1988 15200 [58.9]   20075 [77.8]    25794 24690 [61.6/81.3]

1989 15800 [59.4]   20675 [77.7]    26600 25783 [61.3/80.2]

1990 16600 [59.3]   21475 [76.7]    28008 27040 [61.4/79.4]

1991 17380 [58.99] 22255 [75.5]    29461 28508 [61.0/78.1]

1992 18250 [58.1]   23275 [74.1]    31393 30132 [60.6/77.2]

1993 18950 [58.99] 23975 [74.6]    32121 31520 [60.1/76.1]

1994 19520 [58.9]   24545 [74.1]    33125 33017 [59.1/74.3]

1995 20100 [58.3]   25460 [73.9]    34471 34832 [57.7/73.1] 

1996 20650 [58.0]   26345 [73.96]  35620 36062 [57.8/73.1]  

1997 21200 [58.3]   27230 [74.9]    36352 37084 [57.2/73.4]  

1998 21815 [57.8]   28180 [74.6]    37769 38298 [57.0/73.6]  

1999 23075 [60.0]   29775 [74.7]    38459 39337 [58.7/75.7]

2000 24107 [60.0]   30807 [76.7]    40179 40805 [59.1/75.5]

2001 25481 [60.0]   32181 [75.8]    42468 42233 [60.3/76.1]   

2002   25483 [60.0]   33358 [78.5]    42472 42930 [59.4/77.7]

2003   27518 [60.0]   35768 [78.0]    45863 45717 [60.2/78.2]

2004 28285 [60.0]   36910 [78.3]    47141 49325 [57.3/74.8]

2005 29552 [60.0]   38552 [78.3]    49254 50931 [58.0/75.7]

2006 30345 [60.0]   39345 [77.8]    50578 52382 [57.9/75.1]

2007 31496 [60.0]   40496 [77.1]    52492 54081 [58.2/74.9] 

2008 32446 [60.0]   41446 [76.6]    54077 56094 [57.9/74.0] 

2009 33421 [60.0]   42421 [76.2]    55702 58226 [57.4/72.9]

2010 33421 [58.5]  42421 [74.2]  57149 60341 [55.4/70.3]

2011 33421 [57.0] 39021 [66.6] 58582 61716 [54.2/63.2]     

2012 33421 [56.5] 39021 [66.0] 59114 62781 [53.2/62.2] 

2013 34624 [58.0] 40224 [67.4] 59646 63867 [54.7/63.0]

2014 35213 [58.1] 40813 [67.3] 60637 65186 [54.0/62.6]

2015 35741 [57.7] 41341 [66.7] 61945 66259 [53.9/62.4]

2016 36349 [57.9] 41949 [66.8] 62752 67333 [54.0/62.3]

2017 36349 [57.6] 41949 [66.4] 63142 68876 [52.8/60.9]

2018 36458 [56.4] 42058 [65.1] 64591 70202 [51.9/57.3]

*2019 39148 [59.9] 44748 [68.4] 65407 71361 [54.9/62.7]

*BOOM Proposal .  The old formula  would be as  fol lows:

2019 37187 [56.9] 42787 [65.4] 65407 71361 [52.1/59.9]

Notes :  Maximums figure based on Conference approved schedules .

  DAC and CAC figured on bas is  of cash compensation plus  hous ing a l lowance or percentage of cash sa lary.

  2010-2018  Base previous  year plus  COLA announced in previous  October plus  $700 for 8 s teps .

  Since 1995- Cash sa lary plus  actual  hous ing a l lowance or 25% of cash sa lary.

FYI:  The 2019 CAC and DAC are based on sa laries  actual ly pa id in 2017.
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Finance and Administration 

 
The finance and administration area of the Annual Conference provides accounting, budgeting and reporting, 
investment management, personnel and benefits administration, oversight for historical records of churches and the 
conference, stewardship of resources for the conference, property and risk management, and the means by which 
funds are transmitted from churches in Minnesota to mission and ministry sites around the world. 
 
Shared Ministry 
As a connectional church, apportionments are the foundation of our shared ministry. In 2017, congregations within 
the state collectively remitted 89.91% of the requested apportionments—up from 87.7% in 2016 and the best since 
2006 when the percentage hit 90.3. We received $6.1 million in apportioned revenue on a total apportioned amount 
of $6.8 million. Nearly 75% of our churches paid their full apportionment this year. We are especially grateful to 
those churches who consistently and faithfully pay their full apportioned amounts and to those who have increased 
their giving of apportioned funds.  
 
We utilized $56 thousand of investment reserve funds to pay the 2017 General Conference apportionments of $1.7 
million in full. Since we generally receive 25% of remittances at year-end, reserves are necessary to cash flow 
operations of the Annual Conference throughout the year and to maintain discontinued church property until sold. 
 
Non-apportioned giving and Love Offering 
Minnesota United Methodists have a strong history of generosity and last year gave $1.6 million above and beyond 
apportionments to various ministries and causes. This mission giving included the conference's Reach • Renew • 
Rejoice congregational development initiative, General Conference Advance Specials, Minnesota Conference 
Advance Specials, the United Methodist Committee on Relief (UMCOR), Imagine No Malaria, Special Sundays, and 
the Minnesota Conference Love Offering. 
 
Donations to the 2017 Love Offering, an annual offering that Minnesota churches take annually to support missions, 
totaled $97,000. The United Methodist University of Sierra Leone School of Applied Health Sciences received 60 
percent of that total, Emma Norton Services received 30 percent, and Volunteers in Mission Scholarships received 
10 percent. Donations to disaster relief exceeded $362,000. 
 
The finance and administration department serves with a variety of Boards, Councils, and Action Teams. We 
continue to work with these teams to implement recommendations received through the Financial Advisory 
Consulting Team (FACT) process. These recommendations include strategic planning and budgeting and engaging 
in an economic projection process with the General Church regarding health and retirement benefit reserves.  
 
 
Capital Facilities Development & Finance Commission 

The primary purpose of Capital Facilities is to support financing and refinancing of church buildings, church building 
construction or expansion projects. The commission provides this outreach ministry in the form of loan guarantees 
that add the credit of the annual conference to that of local churches. The cost to the local church is .25% of the 
amount guaranteed. 
 
The collateral to support the loan guarantee program comes from four sources in this order: cash and marketable 
investment assets of Capital Facilities; the Permanent Church Extension Fund; conference-owned property; and the 
pledges of 234 local churches. 
 
At December 31, 2017, Capital Facilities had two loan guarantees in place with a total value of approximately 
$605,000. Capital Facilities provided support to North Branch UMC during the year. Finally, Capital Facilities 
members acted as resources to other churches that were evaluating refinancing alternatives. 
 
The commission members have a broad background in finance and related disciplines and should be viewed as a 
resource for churches contemplating capital projects. If you have questions, please contact Rev. Gail Alexander at 
(651) 457-5686 or citymaple1953@gmail.com, or Barbara Brower at (612) 230-6135 or 
barbara.brower@minnesotaumc.org. 
 
As noted above, the commission’s ability to provide loan guarantees is dependent upon pledges from local churches 
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as collateral. By supporting this program with pledged collateral, local churches can leverage scarce financial 
resources with very little likelihood of incurring any expense. Churches should consider this as an outreach/mission 
project without the need of spending cash.  
 
Council on Finance and Administration 

The Book of Discipline says, “The purpose of the council shall be to develop, maintain, and administer a 
comprehensive and coordinated plan of fiscal and administrative policies, procedures, and management services for 
the Annual Conference (Paragraph 612.1). The council worked on many activities this year including: 

 Paid 100% of our general conference apportionments for 2017 using approximately $56 thousand from 
conference reserves 

 Approved conference-wide appeals and Special Asking’s 

 Reviewed the annual audited financial statements 

 Developed the 2019 budget and uncollectible amount 

 Released prior year’s unpaid apportionments 

 Approved clergy housing allowances 
We also merged the Human Resources Team (HRT) into the Council on Finance and Administration (CFA) this year 
and are grateful that several members of HRT joined CFA.  This merger expanded our duties to include the staff 
performance evaluation process, review of the employee handbook, and planning the summer staff outing. 
 
We also have members serving as liaisons to conference committees including Greg Johnson, Chair of the Audit 
Committee and Chair of the Investment Action Team and Steve Richards Chair of the Budget Process Team. Our 
thanks to those churches that shared in the connection this year through apportionment payment. Our collection rate 
for apportionments was 89.91% for 2017, an increase over 2016 and the best since 2006! The uncollectible amount 
for 2019 is budgeted at $725,000 or 10% of the budget. The majority of apportionment funds received from local 
congregations stay within Minnesota to plant new churches, revitalize others, provide training, workshops and 
internships and support other outreach efforts.  
 
Episcopal Residence Committee 

The current Episcopal residence received minor routine maintenance in 2017.  Upkeep needs of the property 
continue to be monitored and regularly addressed as needed. 
 
Investment Team 

Conference Reserves and Investments: 
Invested funds as of end of 2017 totaled $71.5 million, up from $61.2 million at the end of 2016. 
The Conference portfolio had an asset allocation of approximately 65% equities, 33% fixed income, and 2% cash. 
The Conference continues to make socially-responsible investments. 
The Conference weighted average investment returns in total were 17% in 2017 similar to market returns. The 
Conference utilizes several investment monitoring criteria and the Investment Action Team reviews these funds 
quarterly. 
 
During this past year, the Council on Finance and Administration agreed to form one Investment Committee within 
the Foundation. We thank the Investment Action Committee for their efforts over the last ten years. Approximately 
$10 million of the conference investments are held through the Minnesota United Methodist Foundation with BAIRD 
as the investment manager. The other $60 million of the conference funds that are held for retirement and 
healthcare are invested with Wespath.  
 
There are three generations of clergy pension and retirement plans being administered by the Conference; each is 
funded above 100%. Retirement and health reserves are at a level that allows them to be used to cover 
approximately $1.3 million of expenses that used to be apportioned to the local churches. The operating reserve is 
funded at a level that meets current requirements. 
 
Barbara Brower, Director of Finance and Administration 
Gail Alexander, Chair of Capital Facilities Development & Finance Commission 
John Mitchem, Chair of Council on Finance and Administration 
Greg Johnson, Chair of Investment Team 
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Higher Education Team 

 
The Higher Education Action Team works to support ministry in our Conference that helps college students 
encounter a God large enough to move from the Sunday School room to the college classroom, the college dorm, 
and the workplace. It means helping young people find out what it means to be a disciple of Jesus Christ as a young 
adult, making important life-decisions. 
 
The work of this team is described in great detail in paragraph 634 of The Book of Discipline, but the short version of 
our work is that we exist to support and coordinate work in campus ministry within our conference, and to help 
connect campus ministries to local United Methodist congregations. We met four times in 2017.  
 
Among our accomplishments for the year: 

 Used our small budget to support campus ministries including the Wesley Foundation at the University of 
Minnesota, United Campus Ministry at the University of Minnesota, Duluth, and Hilltop’s ministry with the 
newly formed Wesley Foundation at MSU, Mankato 

 Facilitated scholarships related to the United Methodist Student Day offerings which are now administered 
directly by the General Board of Higher Education and Ministry 

 Conducted an interview and application process in order to approve the establishment of a Wesley 
Foundation at the Minnesota State University, Mankato 

 Heard updates from campus ministries including the new leadership team for the Wesley Foundation at the 
U of M. 

 
In 2017 we implemented a new grant application process to provide financial assistance to campus ministry units 
and congregations in ministry with college students. Funded ministries will address critical issues related to college 
students in their local context, with an eye toward spiritual development as a necessary component of academic, 
emotional, relational and personal development.  The intention is that grants will be awarded to new ministries or 
existing ministries engaged in new initiatives that demonstrate the potential, capacity and commitment to reach new 
people, grow in love of God and neighbor and heal a broken world. 
 
Mariah Tollgaard, Chair 
 
 

Investing in Congregations Granting Team 

 
The Investing in Congregations Granting Team began in the fall of 2007 for grants that were issued for ministry in 
2008.  The intent of these grants is to assist congregations who have the desire and capacity to begin new and 
innovative ministry.  Rather than providing a long term subsidy for ministry, the grants are intended to provide seed 
money for a new venture, encouraging churches to take risks in making strategic and timely investments in our 
conference imperatives to: 

- Reach New People 

- Cultivate Spiritual Vitality 

- Heal a Broken World. 

Team members include:  Amy Jo Bur (chairperson), Mike Faust, Dottie Mau, Linda McCullough, Rachael Warner, 
Lyndy Zabel (conference staff), and staff support from Gail Johnson.  Thank you to each of the team members.  
Each conducted their ministry with enthusiasm, wisdom, and diligence.   
 
Grant applications were received for both grants and microgrants, from each of the districts of the annual 
conference and for a wide variety of projects.  In addition to the regular granting cycle, a special opportunity for 
$1,000 Acts 2 microgrants were offered in support of ideas responding to the Annual Conference Acts 2 TED-style 
talks.  It was inspiring to read the exciting, innovative, and high quality applications that we received throughout the 
year.   
 
Information describing the grants for upcoming 2018 applications was also revised to make the criteria for 
application more clear.   
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Grant applications were evaluated on the following criteria: 

 The church has a strategic congregational ministry plan and this effort fits into the overall plan. 

 The grant is not just the last minute, bright idea of a select few in the congregation, but the concept and 
implementation has been well thought out and is owned by the leadership of the congregation. 

 The congregation and pastor have the leadership capacity and competency to implement this effort. 

 The ministry demonstrates creativity, innovation and experimentation appropriate to the context. 

 The grant is being used for ministry and/or staffing, not capital expenses. 

 For the renewal of a grant, the congregation has demonstrated measurable results from the previous year of 
the grant. 

For those churches requesting more than $2500, these additional criteria are applied: 

 The congregation has a long term plan and capacity for the funding of this ministry beyond the grant. 

 The effort has specific benchmarks to mark progress and clear, measurable outcomes. 
 
Grant proposals were received for $282,145 and regular grants were approved for a total of $182,200 for calendar 
year 2018.  Additionally, ten Acts 2 microgrants were awarded for a total of $ 10,000 for immediate ministry during 
the last quarter of 2017. 

The following congregations were approved for microgrants during 2018 or an Acts 2 microgrant for immediate use 
during 2017:  Beauford UMC, Hibbing: Wesley UMC, Hubbard UMC, La Puerta Abierta, Mankato: Hilltop UMC, 
Maplewood: Christ UMC, Milaca UMC, Minneapolis: Community UMC, Minneapolis: New City Church, Prior 
Lake: Holy Trinity UMC, St. Paul: Fairmont Avenue UMC, St. Paul: Hamline UMC, White Bear Lake UMC. 
 
The following congregations were approved for grant renewals during 2018:  Detroit Lakes UMC, North Branch: 
Main Street UMC, New Ulm: First UMC, Corcoran: Immanuel UMC, Hopkins: Korean Evangelical UMC, 
Stewartville UMC, Albert Lea UMC.   
 
The following congregations were approved for new investing in congregations grants during 2018:  Eden Prairie 
UMC, Le Center UMC, Le Sueur UMC, Mankato: Centenary UMC, Red Wing: First UMC, St. Paul: Hamline 
UMC. 
 
Amy Jo Bur, Chair 

 
Lay Ministry Team 

 
Laity of the Minnesota Annual Conference are called to become a vital expression of the conference scriptural 
imperatives to grow in love of God and neighbor, reach new people and heal a broken world.  The Lay Ministry 
Team (LMT) is responsible for offering opportunities for laity to create, improve and expand spirit-driven ministry in 
the local church.   The LMT offers training opportunities for laity through classes and workshops through the year 
and throughout the conference. 

16 people attended the new discernment retreat this last October, 2017 at Camp Koronis.  The ConneXion Retreat 
is designed to help lay people understand that “all are called” and discern their personal call to ministry in the 
world.  Participants received lay servant certification upon successful completion and are serving in their local 
congregations, their communities and their workplaces as Disciples of Jesus Christ.  To date the Minnesota 
Conference has 176 Certified Lay Servants, 52 Certified Lay Speakers and eight Certified Lay Ministers. 

Another successful training was the weekend-long retreat for equipping lay persons as Certified Lay Speakers.  The 
retreat format provides laity the opportunity to complete six courses on lay speaking followed up by written reports, a 
video of speaking and an interview by a team from the LMT.   22 attended the November 2017 lay speaker retreat.  
Members of the Lay Ministry Team conducted lay speaker interviews to complete the process for lay speaker 
certification.  The 52 Certified Lay Speakers are equipped to do pulpit supply in churches across the conference.  49 
of those are actively providing pulpit supply.  Lay speaker is often a pathway toward other ministries and during 
2017 four Certified Lay Speakers listened to their call and became Licensed Local Pastors. 

The LMT is made up of a dozen laity from around the state, the Conference Director of Leadership Development, 
and one pastor. 
 
Terry Sullivan, Chair 
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Mission Promotion Team 

 
The Mission Promotion Team continues to oversee the many ways our conference participates in ministries of 
compassion, peace, mercy and justice in an effort to be faithful to Christ’s call to heal a broken world.  Every day 
individual churches throughout Minnesota seek to care for the least, left out and needy close to home and beyond. 
 
Together we participate in hands-on Volunteer in Mission opportunities, respond to disasters through UMCOR, 
provide salary support for missionaries, provide second-mile giving through a variety of offerings, advocate and work 
for justice through the Commission on the Status and Role of Women, the Commission on Race and Religion as 
well as the Palestine-Israel  Justice Project, and continue our relationships with long-standing partners Compatible 
Technology, Emma Norton, Mid-West Mission Distribution Center, OC Ministries, Project Ag Grad, Simpson Shelter 
and Wesley Meals. 
 
Highlights of the past year include: 

- Over $500,000 given to the Advance by 171 churches, $370,000 of which was given to National and 
International Hurricane Relief.  

- Expansion of OC Ministries to build and support the Rick Ormsby Primary School in Baiwalla, Sierra Leone. 
- Continued support of first-time Volunteer in Mission workers through the VIM Scholarship Fund.  Hundreds 

of volunteer teams serving in Appalachia, the Dakotas, Africa, Washington, D. C., South East Asia, the 
Caribbean, Central and South America, and right here in MN (through STORM Camp and Urban Cross).  
And a significant increase in disaster relief teams. 

- Support for 17 missionaries in twelve countries from MAC churches 
- Another successful tour of Jamaica for World Beat Connection. 
- A successful Mission Summit in Duluth and School-Church Partnership Training in Minneapolis. 
- Love Offering donations of over $92,000 for the UM School of Applied Health Sciences in Sierra Leone and 

Emma Norton Residence in St. Paul. 
 

Thanks to all who are helping to heal a broken world in so many ways.  Special thanks to the members of the 
Mission Promotion Team and to all of those in our local churches who daily live out the love of Christ in so many 
ways! 
 
Karen Thompson, Chair 
Lyndy Zabel, Director of Community Engagement 
 
 

Youth Ministry Team 

 
It has been a successful year for youth ministry in the MN Annual Conference as we focused on helping youth 
identify their gifts and their calls. 
 
At Annual Conference, the youth ministry team facilitated a Youth Ministry Leadership Track allowing youth to 
experience Annual Conference, meet with other youth from around the state, and being to experience the ways they 
see themselves as leaders in the church. Eight youth participated in the experience with several identifying a call 
towards ordained ministry. 
 
The Event was held at Craguns in Brainerd in early November. The Event was geared toward youth in grades 5-9. It 
was a great success! Boiling Point Band headlined The Event and youth and their leaders participated in worship, a 
variety of hands on learning opportunities, and focused on the theme of Named and Claimed. The Event also 
provided a leadership track for older youth to grow in their leadership skills as they assisted with worship, breakout 
sessions, and planning. 
 
The Confirmation Gathering was held the first weekend in March. One hundred and twenty confirmation age youth 
and their leaders attended the Fri/Sat event held at Koronis Ministries. The youth looked at the ways they are called 
into ministry and the ways the confirmation vows encourage them to participate in the life of the church. 
 
Erica Koser, Chair
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Reports from Affiliated Organizations 
 

General Board of Higher Education and Ministry (GBHEM) 

 

GBHEM launched a new mission and vision in August 2017. The updated mission and vision simplify GBHEM’s role 

as the primary leadership development agency for The United Methodist Church.  

Mission: Build capacity for United Methodist lay and clergy leaders to discover, claim and flourish in Christ’s calling 

in their lives, by creating connections and providing resources to aid in recruitment, education, professional 

development and spiritual formation. Vision: Generations of thriving, diverse and compassionate Christian leaders 

for The United Methodist Church and the world. 

OUR WORK THROUGHOUT 2017 AND 2018 

The Office of Discernment and Enlistment at GBHEM hosted Exploration, a biennial event for young adults ages 

18-26 to hear, discern, and respond to God’s call to ordained ministry as a United Methodist deacon or elder. More 

than 350 attended the event in Portland, Oregon in November 2017.  

The Young Clergy Initiative (YCI) funded 34 innovative projects across the church in 2017 to attract young 

people to ordained ministry. Since its inception, more than 100 projects have been funded through YCI.  

GBHEM works with the Commission on Central Conference Theological Education (CCTE) to distribute grants 

for the theological education of pastoral leaders in the Central Conferences. In 2017, the CCTE awarded 67 grants 

totaling more than $1 million to the seven Central Conferences of The United Methodist Church. 

 

The Publishing Ministry, established to engage, nurture, and advocate for the intellectual life of The United 

Methodist Church, released 13 books in 2017, reaching more than 10,000 people.  

 

In 2017, GBHEM’s Office of Loans and Scholarships awarded 2,000+ students with $4.1 million in scholarships 

and 350 students with $1.4 million in low-interest loans. More than $1.6 million was awarded to 200 

recipients of the Excellence in Clergy Leadership Scholarship, which helps United Methodist clergy avoid 

excessive educational loan debt, minimize financial stress and build financial acumen. 

 

To aid pastors in their ministry journey, GBHEM’s Candidacy Office introduced EM360. A formation guide to help 

pastors and congregations meet mission and ministry goals, EM360 is a tool to help clergy leaders identify and 

gauge pastoral effectiveness. In 2017, 1,438 candidates enrolled in UMCARES to seek certified candidacy for 

licensed or ordained ministry. A total of 589 candidates were certified. 

 

The Black College Fund distributed more than $9.68 million in 2017 to the Historically Black Colleges and 

Universities related to The United Methodist Church for faculty development, infrastructure maintenance, academic 

programs and scholarships. 

 

Clergy Lifelong Learning led African-American, United Methodist pastors who lead predominantly white churches 

in cross-cultural diversity training in South Korea in 2017. Continuing education and coaching opportunities are 

available through the innovative, multilingual platform, UMC Cyber Campus. 

 

In 2017, Schools, Colleges, and Universities established the Siri S. Gadbois Fund in partnership with the 

National Association of Schools & Colleges of The United Methodist Church (NASCUMC) for mentoring among 

institution leaders (kickoff in 2018). The Cutting-Edge Curriculum Award was created to recognize 10 exceptional 

faculty members who are building effective and innovative academic courses (winners announced at the end of 

2018 spring semester).  

 

In partnership with Discipleship Ministries, GBHEM provides e-readers to theological schools in remote areas of 

Africa and Asia, offering access to the latest textbooks and references books. The E-Reader Project distributed 667 

e-readers in 2017 and nearly 2,500 devices to 22 theological seminaries since the program inception in 2013. 
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In 2017, GBHEM and the Association of United Methodist Theological Schools (AUMTS) hosted two academic 

theological colloquies. Initiated in service to the intellectual life of the church, the colloquies are intended to be a 

resource for the church. The first colloquy (March 2017) focused on human sexuality and church unity, the 

second (November 2017) reflected on the practice of Missio Dei. Both events produced a study guide and book. 
 
 

Minnesota Council of Churches 

 
A Tradition of Innovation 

 Community Engagement, which includes respectful conversations, Taking Heart Ramadan dinners, 
#BlessedRamadan, Black Clergy Speakers Bureau, interfaith relationships. 

 Refugee Services, which includes case management, education, employment and immigration. 

 Advocating Justice, which includes Joint Religious Legislative Coalition, racial justice, environmental justice. 

 Supporting the Faith Community, which includes operating the Minnesota Church Center, congregational 
partnerships, volunteer opportunities, News for the Common Good. 

 
 
2017 Report 
25 denominations are members of Minnesota Council of Churches.  Over the last year we: 

 Gathered the leaders of Mainline Protestant, Historic Black Churches, Traditional Peace Churches and the 
Greek Orthodox Church, representing almost 1,000,000 Minnesota Christians in regular meetings to build 
the common good in the world 

 Held an historic press conference spanning Minnesota’s Jewish, Muslim, Protestant, Evangelical and 
Catholic leaders to oppose the immigration ban 

 Welcomed a new CEO, Rev. Dr. Curtiss DeYoung, whose faithful reflections on current events have been 
featured in 11 national or global news outlets 

 Reached a cumulative 3,000 Minnesotans participating in 93 Respectful Conversations on topics ranging 
from guns in Minnesota to connecting above the red/blue divide 

 Welcomed 320 refugees from 14 countries 

 Brought 1,500 Christians and Muslims together in relationship at 23 cross-cultural Ramadan Iftars 

 Diminished fear and mistrust in 69% of Taking Heart respondents 

 Helped 143 refugees secure employment in Mankato and the Twin Cities Metro Area 

 Trained 21 teachers to use Respectful Conversations to embrace difficult discussions about controversial 
topics in public school classrooms 

 Witnessed to the good work of the body of Christ in 47 media articles 

 Took a fearless stand in support of our neighbors with 462 #BlessedRamadan lawn signs 

 Supported Historic Black Churches in convening leaders from Protestant, Catholic, and Evangelical 
communions for critical conversations about racism post-Charlottesville 

 Educated over 1,500 Minnesotans about refugees 

 News for the Common Good reached over 3,500 congregational decision-makers every other week 
 
Rev. Dr. Curtiss DeYoung, CEO 
 
 

Minnesota United Methodist Foundation 

 

The Foundation investment program continues in partnership with the Wisconsin United Methodist Foundation.  

2017 was a very good year for investments through the Foundation and all our rates of return were positive. As of 

12/31/2017, the MUMF investment portfolio amounted to $27,183,916.74.  MUMF invests funds for 199 churches, 

boards and agencies within the MN Annual Conference.  You can view all of our fund performance listed by visiting 

our website, www.mnumf.org.  

 

 

http://www.mnumf.org/
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In April, 2017, the Foundation sponsored a conference-wide stewardship seminar,”The Joy of Generous Giving; A 

Call to Financial Stewardship” led by Dr. David Bell, President of the Michigan Area United Methodist Foundation.  

The seminar was live-streamed from Cross Winds UMC, Maple Grove, and enabled people from churches across 

the state to participate from remote locations. 

Through a $1 million grant received from the Lilly Endowment, the Foundation continues to actively participate with 

the Dakotas-Minnesota Area to implement a holistic model of building financially healthy congregations led by clergy 

who have developed their own financial management and stewardship skills.  The program design incorporates the 

Wesleyan principles of Earn, Save and Give to lead, teach and model. 

MUMF staff presented 26 “Legacy Giving and Estate Planning” Seminars in local churches.  Three successful 

capital campaigns, including a “Miracle Sunday” program, were held during the year.  MUMF staff consulted with 

Finance Committees in 11local churches to plan Annual Budget campaigns.   

Foundation staff have produced new materials for a Legacy Giving program that are available for download by local 

churches.  The materials include information about wills, bequests, charitable gift annuities, charitable trusts and 

more.  On the web site you will find a Planned Giving Information Kit in addition to a new booklet outlining a year-

round planned giving emphasis for local churches. Be sure to visit the Foundation website, www.mnumf.org, which 

contains information concerning all Foundation programs and materials. All materials are available to local churches 

at no charge. 

The Foundation continues to participate in the “Dollars for Scholars” endowment program with the United Methodist 

Higher Education Foundation.  In 2017, nine students who are training for Christian ministry at UM seminaries and 

other institutes of higher education received scholarship assistance.   

The Foundation wishes to express appreciation for your continuing support as we seek to provide stewardship 

programs, materials and services to local churches and conference agencies.  Our prayer is that your church will 

experience renewed spiritual vitality through growing in discipleship through generosity. 

Blessings, 

Val Walker, Executive Director 

 
 

Professional Administrators of the United Methodist Connectional Structure, MN Chapter 

 
Since its inception in 1990, the Minnesota Chapter of Professional Association of United Methodist Church 
Secretaries (PAUMCS) has endeavored to be a vital link of help and encouragement between the members of the 
administrative staff of the greater United Methodist Church. As a GCFA-sanctioned organization, PAUMCS 
continues to provide a supportive base of professional development, continuing education, individual growth and 
spiritual enrichment for persons (paid or volunteer) in church support.  
 
In May of 2017 at the National Conference held in Chicago, IL the national membership voted to change the 
organization’s name to the Professional Administrators of the United Methodist Connectional Structure.  Therefore 
the MN Chapter’s name also changed. Different name, same acronym.   
 
In 2017, our local chapter held a spring retreat April 21-22, at the Danish American Center in Minneapolis.   The 
theme was “It’s A Secret.”  The Rev. Becky Sechrist led us in activities that helped us explore stories in the Bible of 
people who kept secrets as part of God’s call.  She introduced us to Shiphrah and Puah, Hebrew midwives who kept 
a secret.  Rev. Sechrist led us in a game of secret identities in the Bible as we remembered Queen Esther who 
revealed a secret as we considered the power of secrets in the keeping and in the telling.  Our retreat concluded 
with making our own Communion bread then worshipping together with Communion. 
 
Our Annual Meeting and workshops were held at Common Ground UMC located in Cambridge on October 9. The 
theme was “Getting Connected” and was led by Rev. Cindy Yanchury who inspired and challenged us to 
ponder/pray and journal. She stated when necessary, drop it, delay it, delegate it or just DO IT!  The discussion 
turned to Connectivity and Touch points as a means of growing our congregations as disciples, taking the ordinary, 
making it extraordinary and impacting someone. We held our annual business and elected new officers.  Rev. Guy 

http://www.mnumf.org/
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Sederski, Co-chairperson of the Committee on Native American Ministries (CONAM), addressed the group about 
the sometimes troubled relationship between the native people of MN and the Methodist church. We concluded the 
day with devotions and communion. 
 
PAUMCS is open to all who are in a UM-related setting. In the 2016-2017 year we had 50 members from across the 
conference. This included 9 new members and 8 national members. Our hope is that every church would encourage 
their support staff to be members by sponsoring them to be connected in this “vital link” ministry. Connect with us 
online at www.minnesotaumc.org/paumcs.  
 
Denise C. Poetter, President 
 
 

Resource Center for Churches 

 
Resources, from great ideas to streaming video to curriculum, are a key support for healthy, vital communities of 
faith.  The Resource Center for Churches connects you with outstanding resources that spark your imagination and 
enrich your ministry. 
 
Lay leaders, faith formation staff, and clergy of the churches of the Minnesota Annual Conference United Methodist 
Church contact us to consult, access resources, and share wisdom.  We gather the recommendations of our users 
across denominations to lift up outstanding web, video, print and other resources for all areas of church life.  Here’s 
our FAQ. (http://rcc-mn.org/2015/12/14/frequently-asked-questions-about-the-rcc/) 
 
Our weekly post, Six New Things (http://rcc-mn.org/tag/six-new-things/) allows you to scan timely resources of all 
types quickly and easily, following a link or two that may interest you.  These posts are available by email, and easily 
accessible and searchable from our homepage (http://rcc-mn.org/) and 
Facebook (https://www.facebook.com/resourcecenterforchurches) 
 
We hope this is an innovative and convenient way to call great resources to your attention. 
 
2017 saw increased collaboration with leadership development initiatives and with the work of justice, particularly on 
anti-racism and immigration.  Through Minnesota CEF (Christians Engaged in Faith Formation), we highlight current 
resources for those ministering with young people.  We serve as the planning hub for The ConNext Summit, which 
focused in 2017 on Original Blessing in faith formation with children and youth and enjoyed increased United 
Methodist participation.   
 
Christa Meland, your Director of Communications and President of our Board, has been a creative and wise voice in 
developing the RCC and spreading the word about us.  In 2017, Sarah Lawton and Cindy Yanchury joined the 
Board and brought fresh perspectives and energy.  Thank you, all. 
 
The Resource Center for Churches is deeply grateful for all your support.  Every time you contact us, whether you 
visit, email, check Six New Things or recommend us to another leader at your church, you enlarge our network and 
deepen the wisdom and experience we share.  Blessings on your ministries in the coming year!  We hope to be a 
lively partner for you and your church. 
 
Lizabeth Bougie, Director 
 
 

United Methodist Women 

 
The United Methodist Women (UMW) of Minnesota are among approximately 800,000 members nationally whose 
mission is fostering spiritual growth, developing leaders, and advocating for justice. In the Minnesota Conference 
there are approximately 7,000 individual members in 262 units (of the approximately 342 churches) in Minnesota. 
Minnesota Conference UMW consists of the Conference Executive Team and committees that meet four times a 
year, plus district executive teams that meet four times a year to conduct UMW business. Each District UMW has 
officers responsible to be District Liaison (formerly) Shepherdesses to all the local UMW units in Minnesota.  
 

http://rcc-mn.org/2015/12/14/frequently-asked-questions-about-the-rcc/
http://rcc-mn.org/tag/six-new-things/
http://rcc-mn.org/
https://www.facebook.com/resourcecenterforchurches
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Cindy Saufferer from Morristown, Minnesota, continues to make Minnesota proud as one of 25 Directors of the 
National Organization of UMW. We are proud that she served the following committees and boards for 2017: 
Reading program, Planning and Assessment, Acts of Repentance working group, General Board of Global 
Ministries, and Emma Norton Services. She was elected Secretary of National UMW. 
 
The 2017 Minnesota Conference Mission u & Mission u Too was held at Kelly Inn St. Cloud on July 14-16 for the 
weekday event, and August 15 at Coon Rapids UMC for Mission u Too. The three mission studies for 2017 were 
Spiritual growth: Covenantal Community (Part 1); Climate Justice: Call to Hope and Action; Geographic: The 
Missional Conferences of the United Methodist Church and Faith Children's Study: God's Extravagant Garden: 
Climate Justice Youth Study: Joining Voices for Climate Justice. 
 
The Minnesota Conference UMW 44th Annual Gathering was held Saturday, October 7, 2017, hosted by Vineyard 
UMC (Southern Prairie District) in Hutchinson, MN. Approximately 200 United Methodist Women were on hand to 
hear Bishop Ough –“A Way Forward-Thus Far”. New officers were elected and new and continuing officers were 
installed by Bishop Ough. Minutes from 2016 Annual meeting were approved with one correction, the spelling of 
Elizabeth Everitt’s name The 2015 audit is complete and 2016 is in progress. The budget for 2018 was approved. 
The Minnesota Conference Pledge to Mission for 2018 is $170,000 and Emma Norton Goal for 2018 is $52,000. 
 
The Minnesota Conference UMW Program Committee led a Leadership Development Retreat for District UMW 
officer training October 28-29, 2017, at Kelly Inn in St. Cloud. A program on human trafficking was presented. 
Almost two hundred box lunches were donated to Salvation Army and Anna Marie’s Alliance in St. Cloud. We 
needed to meet food and beverage minimums at Kelly Inn so we made up the difference by donating box lunches. 
 
We continue to support the only National United Methodist Institution in Minnesota - Emma Norton which houses 50 
women at the Emma Norton Residence in St. Paul and Emma’s Place in Maplewood that houses 13 single parent 
families with 3 or more children, each. 
 
Minnesota Conference President, Sandy Meyer, represented UMW: 

 on the Emma Norton Services Board, Executive Committee, and chaired the UMW/UMC Committee 

 at Annual Conference in St. Cloud June 20-22. She also attended the pre-session sponsored by Committee 
on Status and Role of Women (COSROW) on June 19. She attended the COSROW meeting and took part 
in workshops. Several people stopped by her display table and inquired about UMW. 

 at Church Women United Annual Meeting at The Living Table United Church of Christ in Minneapolis on 
September 9 

 on the Church Women United Celebrations Committee which met in Dallas, Texas without her, due to illness, 
but the work was completed by conference calls and emails. 

 at Leadership Development Days in St. Louis  November 18-20 
  
Sandra Meyer, President (2016-2019)
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Reports from Affiliated Schools 
 

Africa University 

 

Africa University enjoyed a banner year in 2017, thanks to the local congregations, leadership, and individual members 

of The United Methodist Church.  United Methodists throughout the connection spearheaded special celebration 

events marking Africa University’s 25th anniversary. These efforts brought Africa University’s progress and ministry 

contributions to the fore, allowing congregations to reaffirm their commitment to the institution’s mission of nurturing 

global leaders who transform communities. 

The university community—students, faculty, administrators and support staff, trustees, alumni, partners and 

friends—is deeply thankful to the Minnesota Conference for investing in the Africa University Fund (AUF) 

apportionment at 100 percent in 2017. Thank you, Minnesota United Methodists, for your continuing 

generosity and faithfulness to this ministry. 

Institutional Update: 

 Currently, Africa University hosts a stable, focused and vibrant campus community of 1,800 students as well 
as faculty, and staff from 31 African nations. Amidst a transition in the governance of Zimbabwe, lectures, 
research, and outreach activities at Africa University continue uninterrupted.  

 A new academic structure and the realignment of programs is encouraging innovation and enhancing Africa 
University’s relevance to The United Methodist Church and to sub-Saharan Africa. This includes the launch 
of the Institute of Theology and Religious Studies which brings together multidisciplinary training and 
leadership formation opportunities for both clergy and laity.  

 Africa University’s insectary and researchers are providing critical data on mosquitos and regional malaria 
control programs to aid Africa’s efforts to eradicate malaria and other insect-borne diseases. 

 The university is also making trailblazing, regional contributions in migrant and refugee protection, child rights, 
and harnessing intellectual property for development. 

 The first 25 years of AU’s ministry have produced more than 8,000 graduates who lead at every level and in 
all efforts to make disciples, minister to the poor, improve global health, and better the quality of life in 
communities. 

 

Africa University ended 2017—its 25th anniversary year—affirmed, celebrated, and with its highest level of support 

from The United Methodist Church to date. A record number of annual conferences—35 out of 56—achieved or 

exceeded their 100 percent investment in the AUF. The strong support of the Minnesota Conference helped the North 

Central Jurisdiction to achieve an overall investment of 99.83 percent in the AUF. Giving to the AUF increased in all 

five jurisdictions—with the Northeastern Jurisdiction at 100 percent for the third consecutive year and Western 

Jurisdiction at 100 percent for the first time.  

United Methodist congregations in the United States established a new record faithfulness with the AUF in 2017. They 

invested 96.77 percent of their budget commitment to the AUF—the highest percentage ever invested by United 

Methodists in one of the seven general church funds.  

As Africa University embraces emerging opportunities for service and impact within and beyond the church in Africa, 

the ongoing support of the Minnesota Conference is of vital importance. As you gather for the 2018 Minnesota Annual 

Conference, please keep Africa University in your prayers. The university community thanks you and your 

congregation for your graciousness and urges you to continue to invest in mission because every gift matters. 

The four-year, $50 million Campaign for Africa University is ongoing, with 76.5 percent of the goal or $38.3 million in 

cash and pledges already committed. The campaign prioritizes scholarships, expert faculty, research, infrastructure, 

and technology. Africa University humbly invites you to consider making a second-mile gift in support of the campaign.  

Thank you, Minnesota Conference, for your foundational role in the Africa University story. Thank you for being a part 

of this incredible year of blessings. Thank you for affirming the power of faithfully sowing, standing, and working 

together as you journey in ministry with Africa University. May God bless and keep you always in an abundance of 

grace and mercy. 

James H. Salley, Associate Vice Chancellor for Institutional Advancement 
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Boston University School of Theology 

 

Greetings from Boston University School of Theology (BUSTH) as we travel together in this journey of discipleship!   

BREAKING NEWS:  

 Students: Our entering students were the most diverse in our history, creating remarkable opportunities for 
in-depth exchange and fruitful collaboration. 

 Faculty: We welcomed three amazing faculty this year: Rebecca Copeland in Theology (focus on 
environmental theology); Theodore Hickman-Maynard in Black Church Studies; and Cornell William 
Brooks as Visiting Professor of Social Ethics, Law, and Justice Movements. Thanks to loyal alums, we also 
endowed the Harrell Beck Professorship in Hebrew Scripture and installed Kathe Darr as the first Beck 
Professor. 

 Congregations: The Lilly Endowment awarded the Center for Practical Theology $1.5 million to create an 
innovation hub, which will foster creative vocational reflection in congregations, and a sharing of the 
congregations’ wisdom.  

 Doctor of Ministry: The DMin in Transformational Leadership is soaring with lively student cohorts that are 
broadly ecumenical, culturally diverse, and global. The model includes intensives, online courses, and 
faculty mentoring. 

 Scholarships: We continue our offer of free tuition to UMC registered candidates for ordained ministry, and 
we continue to build student scholarships and housing as a central campaign priority. New scholarships 
include the Dale Andrews Scholarship in Practical Theology and Race, Korean Student scholarship, and the 
Bishop John H. Adams and Dr. Dolly D. Adams Scholarship for candidates for ordained ministry in the AME, 
AMEZ, and CME churches.  

 Arts Initiatives: Recent exhibits and events include “Symbols and Art of China, Korea, and Japan” and 
“Bridging Divided Communities through the Arts”  

 

PARTNERING FOR MINISTRY AND TRANSFORMATION: Preparing students for ministry means meaningful 

partnerships with the local spiritual community.  

 Congregational courses: Courses in congregations with church leaders and students learning together.  

 Religion and Conflict Transformation Clinic: Internships and workshops that foster justice and 
reconciliation. 

 Travel seminars: Courses engaging local communities on Arizona-Mexican border, Israel and Palestine, 
India, spiritual life centers, and Serbia and Croatia (with focus on interreligious dialogue).  

 Ecumenical partnerships: Continuing close work with UMC, AME and other Wesleyan denominations, 
while launching robust Communities of Learning with the Episcopal Church and United Church of Christ.  

 Partnership with Hebrew College: Joint courses and public events, plus co-sponsoring The Journal of 
Interreligious Studies. The focus is on enriching theological education with interreligious learning and 
leadership opportunities.  

 

TAKING ACTION GLOBALLY AND LOCALLY:  

 Campus action: Work to improve accessibility and sustainability. BUSTH is the first certified Green School 
in BU, and is active in the Green Seminary Initiative. It has also been named as one of the “Seminaries that 
Change the World.” 

 Internships in global service and peacemaking: Student-initiated internships for service with communities 
across the world, and for just peacemaking projects with international organizations.  

 

COMMITMENT TO JUSTICE: Celebrating differences while joining in action.  

 Faculty and students have led and participated in service for victims of hurricanes and fires, protests on 
behalf of Puerto Rico and the Virgin Islands, protests of white supremacist movements, protests and 
services on behalf of immigrants and DACA young people, and ecumenical and interreligious witnesses for 
justice in the city of Boston.  

 The community (often student-led) has had deep conversations on issues that divide (including theological 
issues). We seek to foster respectful listening that builds community life and communal action.   
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OTHER NOTABLE NEWS:  

 Celebration of the 40th anniversary of the Anna Howard Shaw Center 
 

As BUSTH looks back on 2017, it celebrates transformational leaders who keep the word of Jesus Christ alive. Their 

living legacy and perceptive witness gives us hope and courage for the future.  

Blessings and gratitude, 

Mary Elizabeth Moore, Dean 
 
 

Garrett-Evangelical Theological Seminary 

 

In 2017-2018, Garrett-Evangelical Theological Seminary focused on the following priorities: 

 Responsive and Relevant Theological Education: Respond to the educational and professional 
development needs of prospective students, alums, clergy, and laity by providing relevant theological 
education in a variety of formats and investing in our competent and diverse faculty. 

 Inclusivity in Our Relationships: Ensure we are equitable, just, and inclusive in our relationships with the 
variety of diversity we encounter (e.g., racial, cultural, sexual orientation) within both our seminary and local 
communities. 

 Ensuring a Vibrant Future: Establish a vibrant future by investing in employees, instituting new policies 
and procedures, caring for the earth, and generating gifts to sustain the seminary for generations to come. 

 

 

RESPONSIVE AND RELEVANT THEOLOGICAL EDUCATION 

Scholarships Available for Fall 2018 

Continuing the seminary’s commitment to reducing student debt and addressing the financial needs of students 

seeking a theological education, Garrett-Evangelical Theological Seminary has an additional 25 full-tuition 

scholarships available for individuals applying for admission as a full-time student in Fall 2018. For more 

information, please visit www.garrett.edu/news. 

Two New Master of Arts Degrees 

Master of Arts in Public Ministry 

In Fall 2018, Garrett-Evangelical will accept students into the newly formed Master of Arts in Public Ministry 

program. Students in this program aspire to fulfill their Christian vocations to love God and serve neighbor through 

public ministries of advocacy, organizing, and justice-making in collaboration with other communities of faith and 

conscience. In particular, this program equips laity serving in community, social, or justice-oriented organizations 

who seek to enhance their public work by engaging with theological education and formation.  Concentrations tracks 

are available in Ecological Regeneration, Racial Justice, or Child Advocacy.  

Master of Arts in Spiritual Formation and Direction 

Through rigorous academics paired with profound spiritual formation, the Master of Arts in Spiritual Formation and 

Direction is designed to provide you with advanced training in the spiritual and devotional practices that lead to both 

personal and communal growth. Graduates of this program aspire to fulfill their Christian vocation to love and serve 

God and neighbor through the task of spiritual direction and companionship. Most of the courses in the Spiritual 

Direction concentration include a spiritual direction module, which – when successfully completed – leads to 

a certificate in spiritual direction. Those skills may be used in a direction setting, but they may also inform and 

enhance your approach to leadership, preaching, teaching, and pastoral counseling.  
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Connectional Learning 

Connectional Learning is the name for Garrett-Evangelical’s new take on continuing education.  We seek to create 

education and training suited to your unique professional, vocational, and spiritual needs. Our new suite of offerings 

enables you to choose the programming that fits best for your physical location, ability to travel, learning 

preferences, time, and budget.  We saw tremendous growth in this area with an increase in the number and type of 

programs we offered online, on campus, and regionally.  We are actively preparing our Fall 2018 offerings to 

announce them at our Annual Conference visits.  

Upcoming programs that may be of interest to you are a community organizing workshop held in Chicago on June 

18-22, 2018.  In Fall 2018, we will launch our online “Financial Management for Churches and Nonprofits” course for 

clergy to attend with a lay leader.  Registration opens in late spring/early summer.  This course was designed as 

part of our Lilly Endowment grant, “Leading Vibrant Congregations: A Collaboration of Faith and Finance.”  To learn 

more about our offerings and stay up to date on future programs, please visit: www.garrett.edu/connectional-

learning.  

Faculty Scholarship 

Our faculty has been busy.  In 2017, faculty members wrote 12 books and numerous chapters in book, articles, and 

blog posts.  Here are four faculty publications that may be of interest to you: 

 Brooks, Gennifer Benjamin. Bible Sisters: A Year of Devotions with the Women of the Bible. Nashville, 
TN: Abingdon Press, 2017. 

 Papandrea, James L. From Star Wars to Superman: Christ Figures in Science Fiction and Superhero Films. 
Manchester, New Hampshire: Sophia Institute Press, 2017. 

 Teasdale, Mark R. Go!: How to Become a Great Commission Church. Nashville, TN: Wesley's Foundery 
Books, 2017. 

 Tran, Mai-Anh Le. Reset the Heart: Unlearning Violence, Relearning Hope. Nashville: Abingdon 
Press, 2017. 

 
 

INCLUSIVITY IN OUR RELATIONSHIPS 

Since the launch of our strategic plan in 2015, we have been working to pay greater attention to race, diversity, and 

inclusivity in our community.  This work began with a Racial Equity and Diversity Inclusion Audit.  We have been 

working through the results of the audit to inform changes we need to make in our community.  One of our major 

initiatives this year is to create a community statement that names, celebrates, and affirms the variety of persons we 

encounter as well as challenges the seminary with specific goals to fulfill its commitment to grow and serve all 

persons equally and justly.  We plan to have this statement vetted by our faculty, staff, students, and trustees this 

spring and will publish it on our website following the Board of Trustees approval in May.  As we develop this 

statement, we are continuing to offer training opportunities and encourage lectures and discussions on race, 

diversity, and inclusion. 

 

ENSURING A VIBRANT FUTURE 

Hope for Creation and Green Seminary Certification Program  

Garrett-Evangelical Theological Seminary is committed to addressing the urgent environmental crises facing the 

world’s peoples today and to promoting the just and wise care of God’s creation for the flourishing of all. This 

commitment is rooted in an affirmation of God’s love for the world, an embrace of our human vocation to be faithful 

stewards of the good earth, and an active hope in God’s promise to establish justice and righteousness throughout 

the land.   

We are in the midst of integrating sustainable practices and ecological awareness as a participant in the Green 

Seminary Initiative (GSI) for the Seminary Environmental Certification Program. A three-year program, this 
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certification will assist Garrett-Evangelical as it integrates care for creation into areas of education and spiritual 

formation; liturgy, ritual, and worship; building and grounds management; community life; and public leadership.  

Thank you for your continued interest in our work. We are grateful to serve The United Methodist Church and the 

church at large. For more information about Garrett-Evangelical, I encourage you to visit our website, 

www.garrett.edu, or visit us on campus. 

Cordially, 

Lallene J. Rector, President 

ABOUT US 

Garrett-Evangelical is the result of the interweaving of three institutions: 

• Garrett Biblical Institute, the first Methodist seminary in the Midwest, was established in 1853 by some of the 
same church people who founded Northwestern University.  

• Chicago Training School, established in 1885, was an important force for women in ministry and for 
developing service agencies throughout Chicago. Chicago Training School merged with Garrett Biblical 
Institute in 1934. 

• Evangelical Theological Seminary, located in Naperville and founded as a seminary of the Evangelical 
Church (later the Evangelical United Brethren) in 1873, joined with Garrett Theological Seminary in 1974 to 
form Garrett-Evangelical Theological Seminary. 

 
 

Hamline University 

 

In my third year as Hamline’s 20th president, we have been focused on telling our story, loud and proud, about the 

many ways in which “We Take the Lead”—in education, in service to our community, and in providing an 

outstanding experience for our students. Large numbers of students continue to choose Hamline because we are a 

diverse community focused on preparing them exceptionally well for success in the top graduate schools and 

careers.  

One reason is because our faculty’s important work in their disciplines provides “high-impact” learning opportunities 

to our students. Examples include the HIPAL career-readiness program for STEM students; Professor Jillian 

Peterson’ work with students to compile a national database about mass shooters; Professor Leif Hembre’s  work 

on lake ecosystems; and Professor Susi O’Keefe’s public health students’ surveys on the use of mercury-based skin 

lighteners in Hmong communities—a report commended and used by two state agencies.  

We were chosen this year by the Association of American Colleges and Universities (AAC&U) as one of the nation’s 

first Truth, Racial Healing & and Transformation (TRHT) Campus Center sites. Hamline’s central location and active 

connections with community partners allow for conversations through our Center for Justice and Law to identify and 

examine current realities of race relations in their communities, envision communities without entrenched racial 

hierarchies, and pinpoint levers for change.   

In December a visit by the Higher Learning Commission--scrutinizing every aspect of our work, from how well we 

carry out our mission, to strategic planning, to learning outcomes assessment to financial health—resulted in our 

achieving full accreditation for the next ten years.  

Sorin Residence Hall first floor was renovated as a student-friendly Sorin Commons. Along with a new game room 

and relocation of useful functions (bookstore, mailboxes, etc), a new light-filled room, aptly named The Gathering 

Place, is the home of the Wesley Center’s Religious and Spiritual Life programs, including sacred services, small 

weddings or other celebrations, and campus functions, complete with foot washing rooms and digital technology.  

Piper athletics had notable successes and milestones in the competitive MIAC conference (NCAA Division III). This 

winter Hamline added a second pro-sports facility as “home” when men’s and women’s hockey moved to the 

Minnesota Wild’s new practice facility, TRIA Rink, in downtown St Paul. (Piper baseball’s home is CHS Field, home 

of the St Paul Saints.) Women’s hockey, coached by former Olympian Natalie Darwitz, achieved three “firsts”:  first 
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national ranking, first MIAC championship, and first trip to the NCAA national tournament, where we earned third 

place, upsetting last year’s champion. Other notable achievements included a MIAC championship in women’s 

lacrosse, the gymnastics team qualifying for nationals, and three MIAC Coaches of the Year (women’s hockey, 

swimming, and gymnastics). Finally, all 20 of our men’s and women’s teams had average GPAs above 3.0, 

reflecting our continued emphasis on being “scholar-athletes.”   

Our Wesley Center for Spirituality, Service and Social Justice, led by Chaplain Nancy Victorin-Vangerud, in her 

tenth year, continues to engage students in high-impact learning.  Signature programs such as the McVay Youth 

Partnership, Spirituality Scholars, Catalyst (alternative spring break) service trips, Hamline Elementary tutoring and 

mentoring, LEAP into St. Paul, MLK Jr. Day of Service, Mahle Lecture in Progressive Christian Thought, and our 

religiously diverse student groups continue to “do all the good they can” on campus and in the community.   

College campuses nationwide are addressing food insecurity and its impact on student success and wellbeing.  

Hamline’s new “Feed Your Brain” team of students, staff and faculty is working on educational programs, surveys, 

and pop-up food pantries, and is partnering with the Keystone Foodmobile as a  monthly food resource.   

Hamline Church United Methodist continues to be a valuable partner in our commitment to students and the 

Hamline-Midway neighborhood.  Two students interned in the SPROUT Garden last summer (producing over 600 

lbs of food) and two more interned with Pastor Mariah Furness Tollgaard during the academic year.  Hamline 

Church hosts space for our September “Commitment to Community” speaker, Traditions Potluck, Multifaith 

Baccalaureate, and shared events such as the “Speaking Like Light” sacred poetry reading and Remembering 

World AIDS Day (collaborating with the MN AIDS Project, Wesley Center, and SPECTRUM student organization).  

The church also hosted a “Better Together” concert featuring the Hamline Gospel Choir, Twin Cities Gospel Choir, 

and Shades of Harmony Gospel Choir of Concordia University.   

Finally, a new Hamline-Laos Partnership program, initiated by Rev. Lyndy Zabel, is working towards a future 

January-term trip to Vientiane, Laos, exploring the ways the UMC is engaged in sustainable development, English 

language education, and other forms of community empowerment.  Rev. Zabel, Chaplain Nancy, student leader 

Padee Vue, and alums Rev. Dan and Judy Klement traveled to Laos over spring break as an advance team to build 

relationships with UMC missioners and explore opportunities for cross-cultural learning. 

Fayneese Miller, Ph.D., President 

 
 

Rust College of Holly Springs, Mississippi 

 
Established in 1866 by the Freedmen’s Aid Society of the Methodist Church on a former slave auction site. Rust is 
the oldest one of 11 Historically Black Colleges and Universities established after the Civil War by the Methodist 
Church still in existence today serving more than 1,000 students annually from Mississippi, 16 states and 6 foreign 
countries.  Rust’s Mission continues to be in tune with the church’s overall philosophy – doing no harm, doing good 
and staying in love with Jesus Christ as we serve the young people who look to Rust as their bridge to a better 
tomorrow through education. 
 
Rust College Religious Life is a diverse community providing the administration, faculty, staff and students sacred 
space to be fellow travelers on a journey of faith that leads to transformation of the individual and the world.  The 
Office of the Chaplain oversees religious life activities, coordinates training for student ministers, and provides 
counseling for administration, faculty, staff, and students. 
 
Informed by Christian tradition, Rust College religious life strives to be an ambassador for Jesus Christ to a diverse 
higher education community.  Grounded in the Wesleyan tradition, religious life is the place where “Tomorrow’s 
Leaders are Students Today.”  Students who will be and do “all the good they can, by all the means they can, in all 
the ways they can, in all the places they can, at all the times they can to all the people they can, for as long as they 
can.” 
 
Highlights for 2017-2018 year include: 
 
• The College ended the 2016-2017 fiscal year with a balanced budget for the 51st consecutive year. 
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• Rust College received a $145,000 grant from the Hearin Foundation to support needy students seeking financial 
aid. The total grant equaled $580,000, over a four-year period.  

• Mrs. Carrie Conway, Senior Program Officer with the Lettie Pate Whitehead Foundation visited with President, 
executive team and student recipients on the Rust campus.  The Lettie Pate Whitehead Foundation awarded a 
$140,000 grant to Rust College General Scholarship Fund for 2017-2018.  

• Dr. Hilda B. Williams, Assistant Professor of English, received the Humanities Teacher of the Year award. 
• Reverend Jesse Jackson, Civil rights activist and Rainbow PUSH Coalition President visited campus in an effort 

to reach young voters and encouraged voter registration and engagement.  
• Ms. Ba’Sheera Williams, a senior English literature major from Yazoo City, Mississippi was selected Student 

Ambassador for the White House Initiative on Historically Black Colleges and Universities.  
• Awarded a $32,170 Mississippi IDeA Network of Biomedical Research Excellence (MS INBRE) grant. 
• Awarded a $50,000 Grant from the Department of Health and Human Services Public Health Services. 
• Awarded a $1,336,000.00 grant from the Lilly Endowment UNCF Career Pathways Initiative program. 
 
As you, our friends of the United Methodist Church, continue to uphold your promise of educational opportunity 
established many years ago, we, the members of the Rust College family, will uphold the promise made by our 
founder, Rev. A. C. McDonald in 1866, “to do not hothouse work” but will work to build men and women morally, 
spiritually and academically sound.  We are thankful to you for your prayers and financial support. Your continued 
support is essential as we endeavor to build a stronger legacy for this generation and those in years to come who 
will look to Rust and our great church for higher educational opportunities. 
 
The College expresses thanks for the dedication and leadership of the following Trustees from the Minnesota 
Annual Conference:  Ms. Leone Median and Mr. George Holden.   
 
Dr. David Swinton, Chair  
Dr. David L. Beckley, President 
 
 

Saint Paul School of Theology 

 
Saint Paul School of Theology is a seminary of the United Methodist Church committed to the formation of people 
for innovative, creative ministry. We are one institution with two campuses, in Kansas and Oklahoma. 
 
This past 2017-2018 academic year, Saint Paul enrolled 117 students in the master and doctoral degree programs. 
The Saint Paul Course of Study School educated 261 students in Kansas City, KS; Hays, KS; Oklahoma City, OK; 
and Springfield, MO. 
 
Saint Paul School of Theology announced a new FLEX schedule for theological education starting Fall 2018. 
Seminarians will receive a more Flexible Learning Experience that combines convenience and community 
opportunities with intentional academic scheduling. Students can take a mixture of online, on-campus, and hybrid 
(blended online and on-campus) courses to complete the required curriculum.  
One FOCUS week will be scheduled each semester for hybrid and on-campus students. They will come together 
with faculty and skilled practitioners to participate in spiritual formation retreats, practicums that teach ministry skills 
(i.e. funeral planning, technology in worship, financial reporting), and community activities. 
 
The Board of Trustees and president set into motion a new scholarship initiative. Every entering, full-time, master’s 
degree student at Saint Paul will receive a $5,000 scholarship for the 2018 seminary year. This broad opportunity is 
the most recent effort to reduce student indebtedness. 
 
Seminary partner, United Methodist Church of the Resurrection, will offer a three-year, full-ride scholarship 
beginning 2018-2019 academic year. The Resurrection Fellow will have a hands-on, paid internship with a ministry 
mentor to learn ministry skills in evangelism, worship, pastoral care, and discipleship. 
 
Dr. Amy Oden, Professor of Early Church History and Spirituality, at Saint Paul at Oklahoma City University 
received the 2017 GBHEM Exemplary Teacher Award. Her book entitled, Right Here, Right Now: The Practice of 
Christian Mindfulness examines how Christian mindfulness practices begin with the teachings of Jesus and continue 
throughout Christian history. Oden includes step-by-step instructions for practicing Christian mindfulness today.  
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Dr. Mike Graves, William K. McElvaney Professor of Preaching and Worship, published a book in October entitled 
Table Talk: Rethinking Communion and Community. Table Talk explores communion practices and a new way of 
doing church that is catching on around the world. Dr. Graves writes about the dinner church movement and ways 
that it is carried out.  
 
Seminary partner, Oklahoma City University, dedicated a classroom in the W. Angie Smith Chapel building to honor 
retired Oklahoma UM Bishop Robert Hayes, Jr. A plaque on the classroom door recognizes Hayes for his many 
years of service to both the seminary and university. He returned to Saint Paul at Oklahoma City University this year 
to teach, preach, and serve as Bishop-in-Residence. 
 
The Saint Paul trustees, faculty, staff, and students thank you for your interest, prayers and support. 
www.spst.edu 
 
Kansas Area Campus 
Saint Paul: Church of the Resurrection 
4370 W 109th St, Suite 300 
Overland Park, KS 66211 
 
Oklahoma Area Campus 
Saint Paul: Oklahoma City University 
2501 North Blackwelder 
Oklahoma City, OK 73106 
 
 

United Theological Seminary – Dayton, Ohio 

 
“NOW TO HIM WHO BY THE POWER OF GOD AT WORK WITHIN US IS ABLE TO ACCOMPLISH 
ABUNDANTLY FAR MORE THAN ALL WE CAN ASK OR IMAGINE…”  
— Ephesians 3:20 
 
United Theological Seminary in Dayton, Ohio, celebrated a 77% increase in new students for the fall of 2017. While 
71 new students enrolled in September 2016, 126 new students enrolled in September 2017. This was made 
possible by increasing student aid opportunities and empowering faculty members, trustees and administrators to 
personally recommend candidates for a $5,000 grant toward tuition. United experienced God’s provision, trusting 
what God said through St. Paul: “[God] is able to accomplish abundantly far more than all we can ask or imagine” 
(Ephesians 3:20). 
 
Many of the seminary’s new students are current pastors who want to become more effective leaders for the Church 
through a Doctor of Ministry degree. United’s Doctor of Ministry program has 170 students enrolled this year from 29 
states, 2 non-US countries and 27 Christian denominations. The average number of doctoral students in all 
Association of Theological Schools (ATS) is 60 students, making United one of the largest Doctor of Ministry 
programs among ATS member schools. 
 
The Doctor of Ministry program provides academic rigor, peer group support, spiritual growth and practical 
application. Pastors identify a need within their community and, with the support of a peer group, mentor and United 
faculty, they develop a model of ministry that will resolve the challenge in their congregations or communities. 
 
Rev. Rudy Rasmus, pastor of the 9,000-member St. John's United Methodist Church in downtown Houston is a 
current doctoral student, who says he has been both challenged and supported in the DMin program. 
 
“The program is rigorous,” Rev. Rasmus says. “It is contextual, it is intentional and the professors and staff are at 
the top of the form.”  
 
United also has 212 students enrolled in the Master of Divinity degree program who usually seek to serve as pastors 
in local congregations. 88% of entering students are ordained or seeking ordination to serve a local congregation 
compared to 56% in other ATS member schools.  
 

http://www.spst.edu/
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United also provides a two-year Master of Arts in Christian Ministries degree, which many persons serving as 
Directors of Christian Education or other local church positions pursue.  
 
United provides flexible course options: 90% of students take at least one course online, and courses are also 
available as traditional on-campus courses, week-long on-campus intensive classes and virtual courses that meet 
simultaneously on campus and in the cloud via webcast. 
 
If you are interested in pursuing further seminary education, contact United’s Office of Admissions at 
admissions@united.edu or call 800-322-5817.  
 
Grace and Peace, 
 
Dr. Kent Millard, President 
 
 

Wesley Theological Seminary 

 

Wesley Theological Seminary, located in Washington, D.C., continues to equip the next generation of Christian 

leadership for the church and the world. As a United Methodist seminary, we form students to lead innovative 

ministries while remaining grounded in our biblical and theological traditions.  

Whether you are clergy or laity, an alumnus or a prospective student, looking for master’s or doctoral work or 

continuing education or simply deeper biblical knowledge, Wesley wants to support you in your current and future 

call to ministry. Here are a few ways Wesley can help you grow in faith, wisdom, and ability.  

Expand your leadership skills 

Wesley’s internationally respected Lewis Center for Church Leadership is a key resource for cutting-edge church 

research and disciple-growing strategies for the local church. Under the directorship of the Rev. Dr. F. Douglas 

Powe, Jr., the Lewis Center’s Leading Ideas e-newsletter, reaching almost 20,000 people in ministry each week, 

has launched its new podcast – Leading Ideas Talk. Sign up or listen at www.churchleadership.com/  

The Institute for Community Engagement at Wesley continues its innovative online Health Minister Certificate 

Program from Heal the Sick to prepare congregations for public health work in their parishes. Some scholarships 

are available for this program. Contact Tom Pruski at tpruski@wesleyseminary.edu for more information or to 

register for future certificate classes.  

Wesley also offers opportunities for individual study without pursuing a degree. The Certificate in Faith and Public 

Life explores the foundations of public theology, religious freedom, and civil discourse through graduate courses. 

For more information, visit www.wesleyseminary.edu/fpli. 

A Certificate in Wesleyan Studies is available online via the Wesley Theological Seminary Lay Academy. 

Topics include United Methodist identity, early church history, Christian ethics, interfaith relations, and the 

intersection of faith and science.  The courses can also be taken for personal education and enrichment. More 

information can be found at www.beadisciple.com/wesley/.   

Take your ministry to the next level 

Wesley continues to be a leader in Doctor of Ministry programs, offering practical and spiritually renewing 

tracks in theological education. Wesley announces an exciting new 2019 Doctor of Ministry track, in partnership 

with Wesley House in Cambridge, UK: “Winds of the Spirit and Ministries for a Changing World.” Other 2019 tracks 

will include Church Excellence, Spirituality and Story, a 13th Global Asian Church track and Public Engagement: 

Healing Communal Brokenness and Despair. Find out more or apply 

at www.wesleyseminary.edu/doctorofministry/. 

 

file:///C:/Users/bludlum/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/9YFCKJZM/www.churchleadership.com/
mailto:tpruski@wesleyseminary.edu
http://www.wesleyseminary.edu/fpli.
http://www.beadisciple.com/wesley/
file:///C:/Users/bludlum/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/9YFCKJZM/www.wesleyseminary.edu/doctorofministry/
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Discover exciting pathways to seminary studies 

Wesley understands the struggle of responsibly accepting your call while being concerned about balancing life, 

family, ministry and student debt. We are here to help make responding to that call possible. Through our 

partnership with Shenandoah University and our new 3+3 Fast Track B.A./M. Div. program, students enter 

ministry with less debt after earning their degree in 6 years. Learn more at 

www.wesleyseminary.edu/3+3degrees. 

Wesley’s Master of Divinity degree can now be completed via online, weekend, short-term intensive, and 

weeknight courses in 5 years. This format is designed to be more accessible to those with busy ministry, work, 

and/or family commitments throughout the region. Check out upcoming flexible course offerings for summer and fall 

2018 at http://www.wesleyseminary.edu/admissions/try-a-class-3/ 

The new African American Church Studies Master of Divinity specialization gives contextual preparation for 

the unique opportunities and challenges our future leaders may encounter in African American churches, while 

the Public Theology specialization allows master’s degree students to gain skills for community leadership and 

advocacy. Wesley continues to offer our 36-hour Master of Arts and a 60-hour Master of Theological 

Studies to equip those called to ordained deacon ministries or to other ministries beyond the pulpit.  

Contact us at (202) 885-8659 or admissions@wesleyseminary.edu about how Wesley’s degree programs 

can equip you for your next step in ministry. 

Enrich your congregational outreach and explore new dimensions of ministry  

Through the Wesley Innovation Hub, Wesley is working with 20 local congregations to design innovative ministries 

to enrich the religious lives of young adults. Follow the work and connect with resources at  

www.wesleyseminary.edu/wesley-innovation-hub/. The Wesley Innovation Hub is made possible by a generous 

grant from the Lilly Endowment. 

In a time of polarization, the Center for Public Theology, under the leadership of Distinguished Professor of Public 

Theology Mike McCurry, continues to equip pastors, seminarians, people of faith, and the media to create spaces 

for civil dialogue at the intersection of religion and politics. The Center also provides events, such as the Wesleyan 

Political Theology Project, to help faith leaders lead prophetic, open dialogue in their communities. For more 

information, visit http://www.wesleyseminary.edu/ice/programs/public-theology/. 

The Luce Center for Arts and Religion remains the only seminary-based program uniting arts and theology. The 

Luce Center offers regular classes and workshops with visiting artists. For information on past and upcoming 

opportunities visit www.luceartsandreligion.org.  

Stay connected 

Ready to join in our mission? Wesley provides more than $2 million dollars annually in scholarships to our 

students thanks to the consistent support of graduates, congregations and friends of the seminary. Find out more 

about how you can be part of the future of Wesley at www.wesleyseminary.edu/support/. 

We invite you to stay in touch through the year and learn more of the latest developments at Wesley by signing up 

for our monthly electronic newsletter, eCalling, at www.wesleyseminary.edu/ecalling. 

We look forward to continuing to serve you and your community as we seek to live into God’s dream together. 

Blessings to you for a fruitful and faithful Annual Conference.  

The Rev. Dr. David McAllister-Wilson, President 

http://www.wesleyseminary.edu/3+3degrees
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