
Equitable Compensation Executive Secretary 

 
At the 2017 Annual Conference session, only the Executive Secretary of Equitable Compensation position was 
nominated and elected. 
Grants for equitable compensation are paid from the Strategic Leadership Fund according to the 2017 Policy and 
Procedure Manual section 300.03.c. 
The Covenant Committee of the Board of Ordained Ministry is to fulfill the other functions of the former Equitable 
Compensation Action Team (not elected since the 2015 Annual Conference session). 
 
As the Executive Secretary I have been paying attention to issues that I think are important to raise before the 
Annual Conference for information and possible action. 
 
The 2019 Equitable Compensation Schedule proposed by the Board of Ordained Ministry responds to the second 
concern raised in the section “Work that still needs to be done” below.  I would plan to work in 2019 to provide the 
Board of Ordained Ministry further information on the total compensation package of the neighboring Annual 
Conferences.  This information would include pastoral responsibilities for costs of health insurance and pensions as 
well as items either paid direct by the church (such as parsonage utilities) or by reimbursable plans (such as 
continuing education, travel, professional expenses, annual conference attendance expenses).  These additional 
items may have as much impact on actual pastoral compensation as cash salary paid. 
 
As a result of the tax bill passed in December 2017, significant changes have taken place that affect the potential 
tax liability for pastors. 
 
Beginning with the 2018 tax year, there is no moving expense schedule to allow for deductions for moving expenses 
for anyone (except active military personnel).  Furthermore, the moving expenses are understood to be regular 
income that means the expenses paid on behalf of a pastors for moves will be fully taxable for federal and state 
income taxes.  These expenses are also subject to SECA.  This means that for many pastors the tax consequences 
of a move of any distance could be about 40% of the costs of the move.  It seems to me that there needs to be 
some study done about this issue.  As part of the proposals for action to the 2018 Annual Conference is a proposal 
to change the tax liability grants section 200.06c of the Policy and Procedure Manual to open the possibility for 
grants to all moves since the tax bill passed in December 2017 made all move costs taxable.  Moves for retiring 
pastors have been considered taxable for a number of years. 
 
The second issue is that the elimination of the deduction for unreimbursed business expenses.  This makes it even 
more important for congregations to use an accountable reimbursement plan.   Many pastors have not requested 
reimbursement for all business expenses because there has been a way to reduce taxable income for a portion of 
these expenses.  That will no longer be the case.  Note the following paragraph that about the tax consequences of 
not using an-accountable reimbursement plan. 
 
SPECIAL NOTES TO CONGREGATIONS AND PASTORS:  
The Internal Revenue Service Mileage Rate for 2018 is 54½ cents per mile.  Mileage reimbursed at the IRS rate has 
no tax impact as income.  Congregations may pay a rate above this, but any reimbursement above the IRS rate 
must be declared as income (although actual expenses may offset this income).  Congregations do not have the 
option of reimbursing mileage at a lower rate. 
Some congregations continue to provide reimbursements for continuing education and mileage as an allowance (a 
budget figure divided by twelve) rather than on a voucher basis for actual expenses.  To do so is contrary to 
conference policies AND IRS requirements.  Continuing to pay an allowance rather than to reimburse according to 
vouchered receipts and an adopted congregational policy for reimbursements can result in significant tax liability to 
the pastor since the IRS considers allowance to be regular income that are subject to tax liabilities for federal, state, 
and SECA. 
 
 
Work that still needs to be done: 
  
The 2012 General Conference added to The Book of Discipline as a responsibility of the Equitable Compensation 
Action Team the requirement to propose to the Annual Conference an arrearage policy.  The arrearage policy is to 
address the issue of times when a pastor has not received “a full scheduled payment of the approved 



compensation” and the congregation, pastor, and district superintendent have been informed of the fact and that “all 
avenues explored to meet the salary” (see ¶625.2(d) and ¶624 of The 2016 Book of Discipline).  Discussion of this 
issue and comparison with other current conference policies and procedures in order to propose an arrearage policy 
as legislation has not been completed by any group that I am aware of. 
 
A second area that may need attention is the history of equitable compensation levels in our Annual Conference that 
has resulted in a significant decrease in percentage of the Conference Average Compensation (CAC) as compared 
to the Denomination Average Compensation (DAC).  The chart immediately following this report provides the history 
since 1982.  The DAC exceeded the CAC for the first time in 1995 and has remained higher except for 2001 and 
2003.  Both the DAC and CAC are based upon the cash salary plus housing allowance paid or 25% of the cash 
salary for those in parsonages. 
The final chart following this report is the listing of the levels for the 2018 and 2019 Denominational Average 
Compensation (DAC) and the Conference Average Compensation (CAC) of the United States annual conferences.  
Note that the Minnesota Conference Average in 2019 is ranked 43rd of the 56 annual conferences.   Minnesota is 
lower than our neighbors in the Dakotas, Iowa, and Wisconsin Conferences in 2019.  In 2018, Iowa and Wisconsin 
were above Minnesota and the Dakotas was slightly lower than Minnesota. 
 
A third area that deserves some study is the issue noted above about the tax consequences of moving expenses.  
The General Board of Pension and Health Benefits is considering with others encouraging legislation as part of the 
assumed to be presented legislation to address “unintended consequences” of the tax bill passed in December 
2017. 
 
Rod Stemme, Equitable Compensation Executive Secretary 

 


